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'lhis ccnferenoe was an e.iq:,:cession and develq:rnent of the general 
fe:i::nent am:ng woiking wcrren, stiroulated by the issues and o:noe:i:ns of 
the waten' s movenertt. 'lWo particular groups net and carbined foroes 
to bring it about. In Septe!iber, 1974 Mamie Clarke, at that ti.rte 
Director of the Hmber College Centre for Waren, was aware of the 
st:ccng inte:.cest in -working waren's prd:>lerts, as derncnstrated at the 
\'bren and the Urw Cmfe:cence held at Htrti:ler College in April, 1974. 
She called en waien fran the special ocmnittee 01 waren's i.ss1ES at 
the labour c.ouncil of M;trqiolitan Torcnto and found that they were 
al.ready thinking about the need for a ccnference. ~t.her they 
develc:p!d a planning ccmnittee with the purpose of caJJing a two-day 
(XJ'lferenoe in the spring of 1975. 

P!JRPOSE 

Several oecisicns were made at the outset. It should be a Tormto­
based ocnfe:cence of about 300 participants, small enough to take en 
the specific task of fanning an cngoing structure. All the waxen 
involved in the planning group felt strmgly that they wanted nme 
than just talk. 'lhey wanted a vehicle for acticn. 'Mlatever cngoing 
body energed £ran the ccnferenoe should have the ~licit goal of 
woz:king for .:inprovenent in the status, wages, working o::ndi ticns and 
solidarity of working waren. 

':l11e planning group id2ntified the prd:)len5 of wooen .in the worl: 
force as they built up the ccnoept of the cxnference. Too many of 
the problem3 re_oogni.:z.ed as waien • s issues :re.main unsolved and 
unappreciated. Waien's demands are dropped early in barga..in.ing 
negotiations, effectively closing the major channel for dealing with 
them. Waren are not rep.resented in appropriate nllllbers en 
ocmnittees, and executives, or as stewaxds in the ba:rga..in.ing 
associaticns. '!l): educaticn of wai:en workers to a more vital concept 
of their role was seen as an essential prerequisite for education of 
the unia1 nenbership and the general pti:>lic. 'Ihe ccnfe:rence could be 
the first step tcward the develop:rent of a J?OIIIE!r base for waren in 
the work force. 

In Jme, 1972, I.eslie Lawlor produced a report for the Centre for 
Waren oo the ca1cems of trade unim waien. At that t.iJre she foond 
ccnsiderable apathy and an inability to see the prd>lems of working 
waren as :related to their being female. However, ccnditicris have 
changed since then. In 1972 waren forned 32. 9% of the work force in 
canada and 37.9% of all waren we:re working outside the hate. Since 
then the rates ha:ve been increasing. In Septerri:)er, l.974, waien made 
up 34.4% of Canada's worl<: fore2 and 36.1% of Cntario's. With a 
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participatim rate of 44. 7% in Oltario, higher still in ~tr:o 
Tora\t.o, waien are clearly in the labour foroe to stay. 1\nd yet 
nllllbers alCl'.le do not guarantee reoogniticn. 

Waren still need to work en ways of achieving equal access to all 
levels of skill ond respcnsibility. 'Ibey need to l.lllderstand not 
just where they fit into the systems wtldl have been developed, but 
also hCM to rrove in these system. to de'l-'=lop their a,in productivity. 
'lhe ccnferenoe was seen as an oppo,;tunity to focus ai the needs of 
waren and en ways of .i.rrprov.i.ng their situation. 

FUNDING 1\ND SPCNSORSHIP 

'llle ncnthly neetings in 1974 dealt with the finding and spc:nsor.ship 
questioos. Funds were sought through the Departrrent of the 
Secl:etacy of State, the Province of cntario's Walen's Programs and 
the Lctbour COtr!cil of M:!t:ropolitan Torooto. 'lhe cmtributiai of 
Hllllber College included the time of two organizers -t.o make ca,fe:rence 
arrangemsnts, the use of facilities far the caife:renoe, and 
secretarial services. 'Ihe Federatial of l~ Teachers' Associaticns 
of cntario, although mable to send a representative to the planning 
group, e:xpi:essed interest in spaisorship. Ultiniately their partici­
paticn declined; they scheduled a ~ting involving their leader.;hlp 
for the sane weekend, but they sent out o:::Tiferenoe prarotioo naterial 
to key teachers. 'lhe Oltario Nurses Associatim and the cntario 
Fl;deraticn of Labour t~re represented oo the planning cxmnittee, and 
also prarot:ed the ccnfe:cenoe through their nenbership. Ha.ever, 
spctlSClrShip was limited to the Hunber College O:mti:e for Wcm!n and 
the Labour Council. 

It was hoped that a broad representaticri of wotk:ing waren could be 
attracted to the caiferenoe, in order that those in collective 
bargaining organizaticns could exchange informaticn and points of 
view with those not organized. It was hq:,ed that nurses, teachers 
and other professicnals would see that their interests coincided in 
many WcrJS with those of their sisters in labour llllicns, that 
clerical and bll:e-collar workers would see that their situaticns as 
wooen gave them cairems in cuma,. 

'lbe planning C01llli.ttee was well aware that waren are divided by 
~ forces - cl.ass, affiliaticn, isolatim en the jab, the 
energy demands of hace and family cbligatioos, the attitudes of 
males and their (Xo;ll attitudes to their roles. But a JtO:re ~rful 
force needed to be tapped - the aspiratiais of wo:ien to ilrprove 
their lives and those of their families. 11::).st waren do not go out 
to work for pleasure, but far necessity. Qia! in the work foroe, 
they find that their needs are not given equal Cc,1Sideration with 
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those of wale workers. Although m:m.y WCJTEn accept the traditicnal 
discriminatiai against them, many are also angxy, and sare have 
taken leadership in tcying to change the status quo. 

'IllE E:lmMPIE OF CLIM 

'.!he ex.a11ple of the Coalition of Labour l'hlcn Waren in the thi.ted 
States acteil as a stinulus to the planning camri.tt.ee. In March, 
1974, a natiaial ccnfe:i:enoe was held in Chicago and 3,200 waren 
fran 58 unicns struggled with the difficulties of giving birth to 
"this waiderful. child". 'Ibey fomed a coaliticn to prarote the 
organi2ing of the 30 mi.llicn unorganizeii waien woi:kers in the 
U:!ited States, affi.I'.roative action in the workplace, encCJUragenent 
for waren to run for political office and unicn positicns, child 
care legislaticn, equal jd:> q;,port:unities, full enplcynent and 
other waren's ccnce:ms. CLtM has a naticnal co-ordinating 
ccmnittee of 200 which elects officers, and is developing regional 
chapters, with its neni:lership limited to "unicn neiltlers and 
:reti.J:ees of baia fide oollective bargaining oigani2ations." It 
faces =y intexnal p:rcblems - can it :represent the rank and file, 
will middle-class worlcers daninate, will it be relevant to 
uno:i:ganized wm:kers as its stated goal pranises? 

Although this exanple was pa,ierful, the planning comri.ttee did not 
intend to imi.tate it, but rather to let the ccnference feel its 
way to its am soluticn. HCMever, they did invite aie of the 
strcngest spdrespersoos fr(ll'I CLUv, Addie Wyatt, to attend. 

PJOGR.Al,lf,£ 

In choosing the. keynote speaker, panelists, and wox:kshop leaders 
the planning camu.ttee tried to represent a variety of aw.roadies 
to the subject of waren at work, balancing uni.en, ncn-unicn and 
feminist speakers. securing F.osema:ry Brcwin, a feminist, inion 
supporter, MLA .in British Colunlia, and candidate for political 
leadership, was the first definite step in prograrme st:rucbJJ:e. 
Fron a lcng list of WOlTeil who would be generally well-kna-m as 
ocrirerned people involved with organizing, publicizing, and 
speaking en behalf of other \,;ooen, she was chosen as the aie ItDSt 
actively engaged with the issues for worl<:i.ng waien. 

Since m:::bilizing waren to acticn a~d to be the pri.Jre:i:y problem, 
a panel was planned to speak to the tcpic of turning anger into 
acti.cn. 'lhi.s panel evolved fran a mil<ed-discipline approach to a 
ll'Ore CCJ'lt.roversial ooe, with Maxy Comish (labour lawyer), April 
Coultcn (trade uniaust), and Sandy steinecker (feminist, oc:mnunity 
0r9anizer) chosen en the basis of their strcng points of view. 
J\ddie Wyatt, ocrni.ng as an d:>server fran CWW, was added to this 
panel later. 

. . •.• /'7 
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'!be S\Jnday irom:ing panel en legislaticn affecting working waren was 
intended to provide infomaticn en the law, discussicn of its 
limitations, and di:recticns to m::,ve in, Mamie C.larlc.e, no,, 
Director of the Waren' s Bureau for the Ministcy of Labour, was 
asked to speak about \olhat the Government of Qltario is doing, with 
Evelyn Aimstrai.g of United Electrical Workers approaching the 
prcblern fran a trade micnist point of view. I<ay Eastham, fran the 
Waren Crc,,.in EltplO'jees Office agreed to chair this sessicn. 

At the m:nthly ireetings, plan.rung ocmnittee namers began to 
collect possible names for wo.ckshop leaders. People '!>ere oc:ntact:ed 
by telephcne by those Who knew them perscnal.ly and oc:nfimed by 
Jett.er by the CentJ:e for Wa!E!n. Fran 10'\g lists of suggestiais, we 
finally arrived at a caiplete list, with th.re€' leaders for each 
secticn of the Satumay llDming wov-:shops, ten leaders for the 
Strategies for Acticn wozkshops, and four leaders f<;>r each secticn 
of the Sunday m:iming wo:ck.shops. Even though our ccntacts weJ:e mada! 
early, ho.-iever, a few J:)E!q?le disappointed us by cancelling during 
the last week prior to the Ca:lferenoe and two rrore did not appear 
due to illness. Ha..-ever, planning carrnittee l1elli:)ers were prepa:i:ed 
for this eventuality and agreed to step into the breach where 
required. 

In selecting workshop leaders, an atterrpt was made to keep a broad 
:representation of~ according to political affiliation, unicn 
or professicn, and feminist leanings, as well as selecting peq:>le 
who were particularly lala.iledgeable en the issues involved. 

'lhe broad suggesti<:nS for wOJ:kshq) tcpics in the early planning 
stages were eventually n~ dawn to those whidl were felt to 
be l10St relevant and of greatest <::a1oem to WODd.ng wo:ren. Sinoe 
the focus was to be en acticn, it was decided to have cnly a few 
i.irp:>rtant topics with sare flexibility for choice fran participants. 
To encourage active parti.cipaticn, each workshop was divided into 
three or four small sect.L:ns. The nunbe:r of sectJ.ais and size of 
groups was estimated by a ve.ry good pre-registratim respcnse. Ol 
the registraticn form peq;le were asked to indicate fi:rst, seca,d, 
or third choioe for the Saturday rroming and Sunday iroming WOJ:k­
shops. '.the Strategies for Acticn workshop, being ca\Sidered the 
mcst inportant for all participants to attend, was not open to 
choice. 

en April 12th a ~ting of all workshq, Jeaders and panelists was 
called to finalize and oo-oJ:d:inate the progranrre. All workshop 
leaders had the opportunity to neet each other, to share ideas, to 
discuss the fOtlllat they wished to use for their workshop, etc. 
G\tidelines and discussicn topics p:repa:i:ed by the planning camu.ttee 
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were distributed at this m!eting to help those people who did not 
have l\1llCh experienoe in group leadership as well as to help focus 
en the isS1ES we thought were critical and to avoid duplicaticn. 
At this rreeting it was stressed that the workshop groups should 
pass resolutic:ns and record the discussions, forwarding this 
infomiatiai to the Actia, Group for collaticn. 

The Acticn Group was ccnceived as an organizing body, made up of 
planning gra:ip nettiers and anyooe else \olho chose {a,. their 
registraticn forms) to be part of it. Its functicn was to receive 
the informaticn fran the work.shops and collate it so that a few 
well-worded resolutiais could be presented to the final plemu:y 
sessicn with sare hope of passing. It was hoped that full scale 
debate of issues would take place in the small woi:kshops rather 
than in the 11Dre cunbersare plenary sessicn. ~us issues could be 
debated, everycne could have a say, and the feelings of the 
smaller groups coold be chanelled through the Acticn Group to find 
full e.--q,ressiai in the plenary sessicn. 

Fran p.rev:i.ous experience the planning camli.ttee nenbers knew that 
if all issues discussed in workshops were de.bated again in the 
plenary, ver:y little acticn (if any) would anerge fran the 
cmferenoe. To ensure that the Acticn Group served cnly as a 
facilitating structure rather than making policy an its c,,m, 
representatives f:ran each workshop sectim were to keep a close 
and ccntinucus liaiscn with Acticn Group rreni:>ers while discussicns 
-were proceeding. 

FINI\NCING 

In oroer to keep registratiai fees dtMI the planning ccmnittee 
realized that dcnatiais would have to be solicited fran various 
sources. A financial cairnittee of :Ri!nate Krakauer, Doma Iee and 
Ellelyn A:Imstrcng was established. Denna tee sent an applicatim 
to the Waren's Programs Divisicn of the Ontario Mini.sb:y of Labour, 
and sii:>sequently we =ived a grant of $1,000 fran them. 
Bena.te Krakauer approached the Secreta:ry of State's office en 
behalf of the ccmnittee for funds and a $3,500 grant was reoeiwd. 
nie approadi. to the Labour c.ouncil of ~trqx>litan TO:t:alto was 
made by Evelyn l\rmstraig and April Coult.en. The O:Rmcil agreed to 
dcnate up to $1,000 for the Cmfel:ence. The OCiltrihuticn of 
Hllllber Co~ ccnsisted of the da!ati.a,s of space, sare supplies, 
secretarial and aca:,mting serviO:!s and the services of Denna I<:e 
and Renate Krakauer. Since all other iten:bers of the planning 
camti.ttee had fuJ.1-tiJre jcbs as well as other carrnitrrents, the 
bulk of the "nitty-gr:itt;y" organizing of the ccnfei:ence was dcrte 
by the two Centre for Waren staff who were able to incoip01.ate 
these tasks as part of their regul.ar jd:>s. 

• . . •. /9 



When grants were solici.md it was stated that such fmds \oleie not 
for use cnly for a a:nferenoe but that .sate seed m:,-iey would be 
requi.:reo for follow-up, future acticn, and/or an cngoing structw:e. 
'Dus was to ensure that the CaifeJ:enoe would have same lasting 
inpact. 

For a full financial statenent, see .!lppendix A. 
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Pl'OCEEDINGS OF 'llfE Ct:NFE;fiBNCE: 
***************************** 

Keynote 1\dd:ress: Have Trade lhicns let ~lalen Dc:Mn? 

Rosemary Br=, MIA in British Col'Ullbia, candidat.e for federal 
NOP leadership 

* * * * * 

I would like t.o bring you greetings fran the B.C, l:ederaticn of 
Labour and fran the trade union waren of British ColUllbia. 'Ibey 
are certainly keeping an eye en this anference and are hoping to 
share in any of the benefits that cate out of it, 

It's a pleasure t:o be here with you today, to examine the qu-;!Sticn 
of whether trade unicns ha:ve let waren dal/n. Before I proceed with 
It¥ stat:eltent I would like to point out with all hcnesty that I 
should disqualify myself frail real ing with this topic, because of 
t,,,,,o veey basic reasc:ns: 1) because of 11!f vexy clear bias in support 
of the trade unim rroven:e-1t and my belief that it is the mly route 
thrwgh lfflich the working people of this countey can get a decent 
wage and enjoy better working oonditicns for their labour; and 2) 
because ey aom involvenent has been a very superficial cne, having 
been a irenber of mly aie uni01 and not a particularly active 
participant at that, I am going to ask you not to follow II?/ 
exanple. Nooe the less I'm going to talk about II¥ feelings and 
give my assessnent of the role that the trade uniCJl 11D'\ielrent has 
played in the life of wo:nen who ha'lle to work for a li v:i.ng. 

As I said, I have a very clear bias CJ'l behalf of trade unicns. 
<hservaticns over the years as well as an understanding of the 
exploitatim of wmkers and of wonen by the capitalist system mke 
it vecy clear that me of the roads cut of this q.pJ:essicn is 
throogh the trade unim llUVelle1lt. In fact, it is cnly through 
organizing en the part of all workers that they and we are 9oing .. 
to be able to care to grips with the ccntinuing prd:>lerns of 
exploitatim and alie:naticn of the working people by this system 
- a system mi.ch, as the editors of waren: A JOUlllal of L:iberaticn 
tell us, "would not survive without sane classes oppressing others, 
ooe sex oppressing the other, Cl'le raoe q;ipressing another and 
1-lhich encourages divisicns by class, raoe and sex am:ng wo:i:kers, so 
that we do not unite, for our ocmro, good". 

I believe that the behavioor of the trade unicns in the past to 
wc,.Tel\ as well as to .inntl.grants and ethnic and racial minorities 
should be of int.ere.st to us, if cnly because such behaviour 
expla:ins their positim today. Past action should be of 
historical significance and should be used in texms of help:ing 
us t.o dlange the moveirent to make it nore acCOl:l'!table and to make 
it work better for us as people who produoe through our labour • 
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'l!le trade unicn ~t has always been a very aocurate :reflectioo 
of the way societ;y as a whole thinks. Society as a whole is made 
up of WOJ:king people; thexe are many tro:ce wox:ke:cs than there are 
ncn-wotkers. And the attitude that 'loiOll"ell's plaoe is in the hare is 
aie that was certainly shared by the early roenbers of that n-oven-ent, 
as well as by the :rest of society. Historically the reluctance of 
trade miens to have waien organized or to include them in the 
structure of their lro'Vel1ellt was based en this attitude - the 
attitude 'Whidl. says that waren who entered the WOik foroe did so 
en a very taTporary basis and we:re cnly marlti.ng tiJ!e mtil the 
right man carte alcng, married them and made them full-ti!Ie hcire­
makers1 the attitude whim says that nioe girls dcn't wo:rk anyw;;q; 
the attitucl? which says that waren who worlc are breaking up the 
family, causing their children to becare deliqlEnts and undermining 
their husbands self-est:eem and sense of worth; the attitude whidl. 
says waren are cheap labour. 

'!his attitude of course did not t.ake .into aCCOlD'lt the large nurcbers 
of wanen, nearly 3 rnillicn of them here in canada,. who are driven 
out to work by ecoo.cmic ocriditicns; the waien who are the sole 
supporters of their family, (23% of all lcM-incaie families in 
this oountry, we are told, are headed by waren); the large number 
of waren who are nerried to working rren, 11DSt of them unorganiied 
watkers, (832,000 of than, we axe told by the CrCll<ie :report en 
poverty) m.o do not eam enough to support a family; or the la.i:ge 
nunber of Wt:m:n (over 300,000) who are single, wicbled or elderly 
and have to support themselves. 'lhese groups have been increasing 
over the years and were indeed used by their eirplcye:rs to undeoni.ne 
and mde.rcut the trade 1.nicn l1lOller1E!lt. 

Because of their difficulties in securing enployme'lt, these groups 
of wcrren we:re prepared to worlc for less and under less ideal 
ocnditions and the enployers took advantage of this situaticn and 
used these wanen as a cheap labour pool, preferring to hue them 
than to hire organized WOJ:kers. As ?-e:redi.th Tact pointed out, 
"Wcm!n we:re caught in a vicious circle. Because they \>'ere not 
aooepted by 1TCSt male unicns, they oouldn 't organize far better 
pay. Sinoe they couldn.' t organize for better pay, their wages 
were kept lcw. Their la-, wages ware then used to mde:ccut mm's 
wages, for who would hire a nan if he could get a watlcll'I far less, 
unless that man was p.repa:ted to take less too. So eve.cyooe's 
wages .ient dal/ll.. And as a result of this, hostilit;y g:i:ew bebleen 
nen in the trade utlcn m:,venent and wcaren who are worganized. 
'11ley lost sight of the fact that it was not the work.er that was 
the enemy but the wages". 

'.Ille morganized worker could also see that her lot was not as 
good as that of the organized worker. She would have liked to 
have been a rrenber of a unicn, too. And the trade uniais could 
see that their positi.cn had been undeDnined by these morganiz.ed 
workers. But with the .realizaticn en the part of male trade 
miau.sts that their prejudice against waren was hurting them, 
carre an understanding that they shared a camicn enE!ll!'i, that they 
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sha:ted a mmu, struggle; and nOY' we see m::ite and l!Ore trade uniais 
roaking the effort to organi:z,e waren to get them into the structure 
so that not cnly will these waren enjoy better working o:nditicns 
and better wages, but also their role as a cheap labour pool will 
diminish and eventually disappear. I think that it is fair to say, 
that mce t:cade unia'IS made the link between the exploitatioo of 
their workers and the exploitatial of unorganized workers, n:ost of 
"1lal\ we:re waien, their neglect of this large pool of worldng 
peq,le began to diminish. 'lbe trade uniais also realized that 
wcmm who 1o.1ere snubbed by u:iiais were seeking alternatives. They 
were fomling their am miai.s, unicns independent of the traditialal 
bodies. 

In British Colunbia for ex.;mple we have a unioo which is new 
negotiating at Sim:n Fraser university en behalf of the clerical 
workers the:r;e. 'lhls is a uniat which was fOIIIEd by a groop of 
clerical enplcyees outside of the traditiaial structure, either 
Canadian or international, at the university of British Colun:bia. 
'.!he WCllEll in this unicn saw that fo:cming their o.m unicn was the 
cnly altemative they had. Trade uniausts were not aggressive 
in txying to organize them, and they did not ac:oept that their 
goal was a goal which they should share. 'lhe goal of the ccntract 
whidl they are no,, tcying to ne(JOtiate at S:i.rran Fraser, and which 
the lhiversity is allcw.i.ng them to strike over, is that they do not 
want parity with other clerical "10rkers - they want parity with 
other workers of similar skill and similar training, nanely the 
blue oollar worl::ers who are naking a rnuc:h larger incare and earning 
ltllCh m:n:e than they are, doing work of equal value in the llli versi ty. 
It is fair to say, however, that the J.a:r;,;ier unicns and the t:caditiaial 
U'1.i.cns arena,, moving to change this situatia, as quickly as they can 
and that sare of the ll'OSt ~t negotiaticns being dale m behalf 
of woren in B.C •. at this tine are being dale by traditicnal unioos 
like the Int.ematicnal. Woodw'Oxkers of Atrerica and the Hospital 
Enployees unicn, by Steel, and of course by the B.C. governitent 
eirplcyees miai. 

It is not possible really to understand the relaticnship bebreen 
waren and trade unims just by looking at canada alcne. I would 
like to look vei::y briefly at sooe of the unio:is in Sweden. I 
have chosen Sweden rather than dloosing a country whi.dl is nearer 
to us because it is a social den10Ctat.ic ocrunt:cy with a very strmg 
unicn base. I spent four weeks in SWeden last spring, looking at 
the status of wcm!l'I there and teying to mde:rstand ho.t that country 
had mcmaged to nove so far in tenns of the equality which their 
waren shared ca:rpared with countries in the rest of the world. And 
me of the things that I found was that many of the battles a,. 
behalf of wcmm had been carried out by the trade unicn ~t 
in that country. In fact, the uni.ens coosistently 1TOVed two or 
three years ahead of the g=t, in terms of irnplelrenting 
through their cai.tract negotiaticns d:langes in society which were 
beneficial to waien. nie 10, the TCD, <11'\d the 5.ACO we:i:e the mes 
who piaieered things like child-care facilities, equal pay for 
work of equal value, equal pensicn coverage for both males and 
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feuales. 1hey were the cnes who pushed for refOI:111 in family law­
and divorce 1aw as well as .retraining t>£09LdluS for waren. It was 
the trade uni.oos thertselves "1.o negotiated these changes through 
their contracts and afteLwal:ds convinced the. government that these 
were rights that should be ope!'! to all waren and should be 
enshrined in legislatim. 

~ in Canad.a have much that we can le.am fran the SWedi.sh 
e:xperlenc:e. 'lhe struggle for equality for waien in this ooontry 
would be greaUy acoelexated and would certainly be easier en us 
if the fiqht were being led by our ~ trade U'liais - if they 
were the cnes putting the pressure en the Federal Goverrment for 
re.al legislative changes in l975, instead of for ads and Why Not 
bul:l:ais; if they were the cries putting the pressure m for coverage 
of housewives \lllder the canada Pensicn Plan, for derent and well­
planned dtlld-care facilities throughout the cxiuntry, for changes 
in family law-, for taking abortim out of the Cr:iroinal Code, for 
setting up a netwoi::k of family-planning and oounselling clinics 
right across this country; if miens we:re the ooes leading the 
fiqht for initiating a decent system of retra:ining for those WCJ1E!l1 
caning back cnto the labour market, after having been in the hate 
far a nU!lber of years, as well as far those workers who find that 
their jd:>s have been eliminated by aut:aTiati.cn and who also need 
retraining. If the trade mims were pushing for these kinds of 
changes at the fe<leral level through their elected M. P. 's, the 
struggle would be easier for all of us, and these programs would 
bea::lle a reality mum soaier. 

Ch the provincial level, too, such an effort m the part of trade 
uti.cns would help. It is happening in B.C., with the B,C. Eeder­
aticxl of Labour. I am really px:oud of our R!<:le.raticn of Labour. 
'!hey are :really I:adical feminists and they are giving the 
govellll'IE!llt a hard t:irre. But it would make a great diffetence if 
this were happening in other provinces, too. Of cow:se we 
recognize that the respc:nsibili ty of trade unicns nust be net 
through the kinds of e<:ntracts that they negotiate. 

I want to give you another exanple fl:an a ccntract which was 
negotiated in British Col\lrbia. OUr ~ IIBltal hospital, 
Riverview Hospital, had b/0 jc:b classificaticns in the kitdlen 
staff. Ole position was dieta:x:y aide. This positioo was cnly 
q;ien to waren. You started as dieta:x:y aide at age l9 or 20 
(whenever you cane in) and you stayed as a diet:acy aide until you 
retiJ:ed at age 65, unless you left and went to wi.versity and tock 
a degx:ee in ho:ie eccncmics and then you could becate a dietitian. 
At the sane level was a classificaticn known as a coak's helper. 
'.!his was aily open to nen. You cCl\lld oate in as a ooak's helper 
if you were a imn, wol:k under a ooak in the kitchen, and 
eventually worlt yourself up to cook. 'The wages wex:e really good. 
'Ihere was a discrepancy of about $100.00 a mcnth bebleen the two 
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jd:>s at the start and, of course, as you can ill1agine, the dietary 
aide cei Jing stopped 1mg before the wage that the cook started at. 
So the wt:m!l'I that were dietary aides filed a catplaint mder the 
H1:111an Rights Act. \>.e went in and looked at the two jd:ls to tty and 
clarify .in what Wa!f they we:i:e diffe:rent. W; fO\:l\d that they were 
exactly the sane ei<:a!pt for h-lo things. First, dietary aide was not 
alla.ed in the kitchen. No,, thl.s is the first tiJre in llelJmY that I 
knCM of when waten we:re not encouraged to get into the kitchen. 'Ihe 
dietaxy aides had t:o do whatever they had to do in the pantty or 
adjoining roan helping tre dietitian and clearing the table in the 
cafeteria and lifting the trays, etc. 1\nd the cook's helperS -were 
not alla.ed out of the kitdlen. 'Ille dietary aides ~uld fill the 
trays with dishes and take tilem to the door and then the cook.'s 
helper would take them fn:m the door and stad<: the dishwashing 
machine. 

'.!be.re was aie ver.y basic difference in terns of the jd:is actually 
dc:ne. Cook's helpers (who we:i:e nen) wexe the cnly Cl'les 'Who ~e 
a.l.l°"1ed to chcp the vegetables. '.lhe waren were not alla,,,ed to do 
that. 'lbcse ~ the aily two differences. Cne stayed in the 
kitchen, aie stayed in the cafeteria and ooly nen chopped the 
vegetables. NOW' we tried to find out what was so special about 
chopping vegetables because cbviously we as Waten had been doing it 
wraig all this ti.ire. Before the case actually cane 'LlJ? before the 
Hman Rights .Calmissiai, the unicn stepped in and said this is 
ludicrous. 'lhey demanded :reclassificatioo and the positicn of 
dietary aide disappeared. Ne,.~ we have cook's helper 1, cook's 
helper 2, cook's helper 3, all the way up to coc:ic, and all these 
positioos are qien to peq;,le of both sexes. 

But the really :1.nportant tiring was that when the jd:>s were 
analgarnate.d, the uniai a:ntract insisted that the seniority list 
took into account the nunber of years put in ~ dietary aide and 
treated them exactly the sane Wa!/ as if these~ had been cook's 
helpers all alcng. That was a really revolutiaiacy kind of break­
through. 'lhey c:arbined the seniority list and suddenly pec:ple who 
had been dietazy ai&.s for 30 or 40 years found .instead of having 
to be cook's helper 2 they ..e.re alnost ready to be cooks. They 
just had to wait for a cook to retire or die, and then they could 
rrove right into the jct,. 

No;,, I just cit.e this as an exanple of aie way in which a trade 
unim nede equal pay for work of equal value a reality, and aie 
Wa'f in which a unia,. dem::nstrated certainly to its waien :rrelli:,er.:; 
that their camti.btent to better working ca1.ditic:ns and better 
wages included them too. 

Saret.mes we find the needs of waren in labour run counter to the 
philosq:hy s~ by the ll¥Jll'elTent. .And when this l:appens, 
saretutes the miens are called UpCl'l to sli>jugate their philosq;hy 
and their cause to the struggle. I am thinking for exanple of our 
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a.m Labour Code in B.C. and I!rn sure you h~ all heard about it 
because it was so ccntrOliel:Sial. cne of the clauses in this code 
called for OCIJt)Ul..sory settlenent of a first cxntract after a 
certain period of tine. Now the caioept of cCl!plllsory arbitratiai. 
or carpul.soi:y settlen-ent runs caipletely counter to 'What the trade 
uniai m:M!Il1mt belie'\leS in. But the Minister of Labour, who is 
h.irrself a trade unicnist, maintains that in many instances it was 
the small mims and the weak uniais (traditicnally those unicns 
made up allrost exclusively of waren and whose locals were rrade up 
allrost exclusively of waren} that "Were being broken and whose 
strikes were being lost when they atte.npted to negotiate their 
first ccntract. And so, even thotl<jl he abhorred the idea of 
carpuJ.sory settleirent, in order to facilitate the organizing of 
these fledgeling unials, this particular clause was inserted in 
the Labour Code. It is still there, it is still a cause of great 
ccntroversy, and I arn still being perscnally criticized for not 
voting against it men it was tabled in the legislatute. But it 
really has helped w~. 

For exarrple, we had an infam:,us stril<e of hospital workers at a 
private hospital which was just aie of a chain of private hospitals 
c,,,med by a large c:orp1Xation aroma this OOIJl!.try. '!be waien tried 
to organize at Sandringharn Hospital. That stril<e went en for years, 
despite all the efforts put in by a lot of people - trade unicn:i.sts, 
waren's groups, politicians, evecyai.e. All the pecple involved in 
that mien were wcm!ll and, quite fraikly, the hospital was just 
going to sit them out with a very ugly strike. ~ of the first 
things that happenetl aioe this clause was int:roduoed, of course, 
was that the U'licn was able to get its first caitract. l!nd it has 
helped in a nmber of other instances, when waien were trying to 
organize and :really didn't have the clout to get that first 
settleirent. 'What we are hoping is, that as we get it together 
better and as we gain strength, it will becate possible to anend 
that piece of legi.slaticn and rem:::rve that particular clause out of 
it. It certainly was not intended to be there permanently. 

NOii, if we are going to look at the way in which trade miais have 
treated wcrten, I th.ink it is cnly fair that we also look at the wey 
in ..tuch WOJren have treated trade unicns. 

Traditicnally, waten have been accused of being vecy hostile tcMa:i:ds 
the ll'Ovenent. It has been said that they have disapproved of 
strikes 'Which have not just incmvenienced them but in many instances, 
as wives of worlting nen, have represented to them a loss in incare. 
'lhey have been accused also of being hostile because they have seen 
that the organized woxlcers have been better treated by the e!l\?loyer 
than they have been, and they have resented the fact that the 
unicns have not made an aggi:essi ve at:tenpt to organize them. 'Ihese 
and other criticism. have been letoell.ed at woren by the m:,verrent. I 
think that it is cnly fair that we should take a look at these 
criticisms at the sane t:ilre as we are dealing with the questicn of 
whether the unicris have let waien ~ or not. 
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Ole criticism is that as waien 1-e have not participated fully in 
the day-to-day organizing and running of the unicn either at the 
local level or through attending neetings, that waren have not rm 
for offia: and that in fact they have not carri£!ii their weight. 
Nc,,q many articles and leamed piea!.S have been written trying to 
e:xplain t.o sCJTB extent the :reasons for this behaviour and justifying 
quite frankly the basis for this kind of criticism. 

I would like to tell you about an e:iq;ieri.Jrent carried out by a vecy 
smul uni.en in British Colurcbia, !!!le service, Office and Retail 
Wm:kers Unicn of B.C. - again a unioo organized by waien. Che of 
the things they did in the very first ccntract was to negotiate a 
clallSe that said a1ce a rocnth the lunch b:reak would be two hours 
loo.g, instead of cne hour, and that the additicnal hour would be 
set aside for their uniai neeting. '!hey found that they have 85 
to 90% attendance at all of these neetings. NCM one of the things 
that 'WCllli!n have al.ways said is that it is extrenely difficult for 
them to get out in the evenings to attend ~tings of any sort, 
either because of dti.l.d--care :respcnsihiliti.es or because they are 
just too tired fu:rn having carried m a full day's work ai the job 
and rushed hate to carry cri a full day's wox:k at hare, too. What 
the experiena: of this uni.en seems to indicate through the success 
of their lunch hour zreetings is that there is sa:re truth in this 
staterrent that 'Wa!en have always rnade. 

But that kind of change whid! specifically affects WOJ:king waren 
is not going to cooe about in other unims until there a:re JTOre 
waren active in their locals, who appeal for, and vote 01 behalf 
of, that kind of :resoluticn. No matter how difficult it is, it 
is absolutely essential for you to becare irore actively involved 
in your particular uuoo and your particular local and to attend 
your rreetings anq be there to vote, if an.y kind of changes that 
affect your life are going to be .il!plerrented. 

unials are no different fn:m other de11ccratic organizations in our 
society. If they change, they change frol1 within, and they change 
only when you change them. Ulicns are not going to change 
significantly and start working aggressively en behalf of 'WOll"ell 

until there are enough wcrcen involved in the miens themselves to 
fight fur these dlanges. Certainly this is saiething that the 
Coalitim of Labollr Uticll W'a1a'I in the lllited States sees as c:ne 
of its goals. You have all seen their statetent in their panph.let, 
and I just want to quote cne thing n:an it. It says, "'l'he 
Coalitim of Labour llnicn waren seeks to pra,ote ..m.cnism and to 
encourage l:l'licrls to be more aggressive in their efforts to bring 
morgani:zed WC1TEn en the oollective bargaining agreercent, 
particularly in those are.as mere there are large nl:l!bers of 
unorganized and/or minority waren. · CLIM seeks to create a 
gxeater awareness of the benefits of mi.al Irelltlership. t-k! will 
woxx to encourage nal-unicn warcen to join us in the trade unicn 
lrollelTel'lt. 11 '!hat is really crucial. It is absolutely essential 
that we as WCJIE!ll and you as waren in the trade unicn novenent stop 
relying m JTen to do the job for you. Woren are going to have to 
OJ:ganize, they are going to have the kinds of ca1tracts negotiated 
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that take into aco:iunt their needs as well as the neerls of other 
WCJ:kers en the jcb. And I believe that waren will find that like 
the trade unim waren in the lhited States, you gain strength iron 
joining fora?.s in a vi.able organi.zatiDn to wOI:k as ale :in pursuit 
of your goals. 

Another of the criticisns levelled at waren by trade micnists is 
that I-Al.en positicns of :respcnsibility q:,en up in the ~t you 
are :reluctant to acoept them. Suddenly you becane sh.r.i.nk:ing 
violets, de!rme, you soy you are not qualified, you are mable to 
handle :respcnsibility. New t-hat is cne change that yoo will have 
to make for yourself. You ha\le got to deal with your awn C(l').oept 
of yoursel£ as human beings. You haw got to be able to assess in 
an hooest and straight-fOI:WaJ:d nanner your abilities, and you have 
got to rid yourselves even as all waren have to rid themselves of 
the fear of success, a fear which has been bred into us through 
the years; the fear that says that to be successful as a wanan is 
to stand behind a nan, cmy man, and help him; that to achieve as a 
WOil:ln is to lose your femininity. No cne is going. to deal with 
that fear but you. You and we have to deal with it ourselves. We 
have been entrapped by it for generaticns and we have no d!oice new 
but to recognize that it is a tool that has been used to keep us in 
bcndage. Whell positials of :raspcnsibility q;ie.n q>, you as well as 
we have to be sure that when we soy we are unable to aocept that we 
are being ve:r,y haiest with ourselves not just giving :in to th.is fear 
of sucoess. But l1lOie inportant than that, we have to be sure that 
when positia:,.s of respcnsibility open up to us we are equipped and 
ready to acoept them. ~tever preparaticn is necessary, whatever 
learning is necessary, whatever training is neoessa:i::y, we have to 
do it, we have to study it, -we have to take that train:ing, for 
when those positicns <:pen up we just have to be qualified to acoept 
them. 

It !rakes vexy little sense to accuse miens of being paternalistic 
and rnale--dcminated, if we a.re not prepared to nake the sacrifices 
necessa:ry to change that situaticn. 

'llie third criticism levelled at waien by trade miens is that we 
have not been S'-t'POrtiw of the I!E!n :in their struggle. Now 
perscnally I find that criticism vety difficult to accept because 
my eiq;ierience has been over the years that the very q,posite has 
been tnB, that we have been will.ing to stand with the rren en the 
pidl:et lines, that -we have been willing to make the sacrifices 
where necessary while our husbands were en strike, and that we have 
been willing to accept the disocmforts that accarpany any kind of 
work stoppage. But I am sur:e that evecyaie can think of an exaepticn 
and can think of an instance 'Whezl this was not the case. And so, 
since the criticism has been levelled, we would look at it 
seriously and respa1d to it. 
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Ole of the things that we have to see as our functi.cn is that of 
explaining what the trade unia'l struggle and the uni.ens are all 
about, what oi:ganiz:ing is all about, every oppartllnity that we get, 
t.o everycne who will listen. 'lhis is a massive jcb of educaticn 
that has to be dme in the COllllll!li.ty at large and certainly is a 
jd:> that - as wcmm can do. Olce we have the :infODl'aticn and we 
have got the facts together, we should see as our role and 
oerta.inly aie of the najor roles, the jab of disseminating this 
inforrraticn over as wide an ax:ea as possible. As a newsletter of 
cne of our local unioos in B.C. stated, "Ill:! cannot get ahead as 
individila]s. W: need each other, we need to organize to act 
together to win better wages and working ccnditicns as well as 
respect for our skills and equality in the work force." 

Having locked back very quickly at oor histocy and the history of 
the relatiai.ship of the trade unicn movei:tent with waien, just to 
find out where we have care fran, we can knCM where we have to go. 
I.et us spend llOSt of our tine at the ccnferenoe assessing where we 
am now, where we have to go, and hew best to get there. I.et us 
be cannitted to being much nore .in.vol~ at the local and indeed 
at all levels in our particular unicns. I.et us be camiitted t.o 
p1:epar.ing ourselves so that 'When positicns of resixnsibilit;y care 
up we will be ready for them, I.et us be ocmni.tted to being 
teachers and educators in society about the struggle of all workers 
and about the role and the functicn of the trade uniai m:l'llel!el'lt in 
this struggle. llnd let us be camiitted to forcing the trade uni.ens 
to be ahead, at least two or three years ahead, of governnent, the 
camunity and all otter groups in this struggle. 

You as waien in unicns can start out by assuring that no fox:m of 
discriminaticn in neni:)ership is tolerated by your unicns. 
M:!ntle.rship in all. -unims nust be q;ien to all workers. ~re !ll.15t 
not be the closing of any unim because of a perscn's sex, marital 
status, race or whatever. rf you succeed in this, you will have 
changed cne area certainly, in which miais in the past have 
failed waten and minority groups. In addition you must ensw;e that 
every collective bargaining agreenent with which you are involved 
111.lSt include a na1-disc:rim:inaticn clause. You 111USt ensure that 
seniority lists do not perpetuate this discrirninaticn, and these 
lists must be oaibined and the system opened up and made nnre 
:relevant to evexycne and the jab. Affionative acticn is another 
a.ma in 'Which unicn cxntracts IWSt be the bl:eakthrough before the 
rest of the ccmrnmity will be willing to aooept it. '!'hat certainly 
was the histocy in the Scand.inavian countries and the kinds of 
tlrings that the wm:en' s ll'OVe!lent is fighting for. For working 
wcrren these axe the things that can be dealt with m::ire effectively 
through negotiatia1 and through the unions and ccntracts that you 
sign. 'lhi.ngs like apprenticeship programs, the aooeptanae of 
matemity leave as noxmal sick leave - much better handled 
through contract negotiaticn - and the oc:ncept of pensicn pl.ans -
mum better handled through caitract negotiaticn - and the concept 
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of equal pay for worlc. of equal value is .neaningless until it has 
been negotiated through ccntract <19Leei,e.1t and has the full 
co-ope:raticn of the unicns in tei:rns of .making it work. 

'Ihroughout this oomtry, I knew that there are already 1.lrlioos 
doing this. I kna-i for exaill,)le of Steel in B.C., which went to bat 
for the watel'I theze, who, 'When they ~t to get jd:ls :i.n the mines, 
at I.omex Mine, were told by the errpl~ that they couldn't 
because they didn't have separate bathroan facilities. Steel 
:refused to negotiate with a cx:ttpany that used such a flimsy excuse 
for discriminating against~, and suddenly the en:p~rs found 
that they were able to supply the bathroan facilities, even though 
as it was pointed out to them, in ItDSt of the hares of the trade 
un.iaiists in B.C. there ~ no separate bath:roan facilities. And 
I kno,,, for exanple, that t:heLe are 111:1ny unicns who axe lodtlng 
into jd:I evaluaticn, that are looking into the kinds of wotl< and 
the ocntent of the ~ that waren do. 1\nd r kna. that they are 
doing this <:n a voli.mtary basis in an effort to equalize the pay 
rate for work dcne rather than to all& the errploye;rs to classify 
the jab as they see fit. I knew that many unicns are strcng in 
their efforts to see that waren are entitled to the sane benefits 
for the sane oantrlhuti.cns as n-en. I kna. that this goes for 
rredicaJ. plans and :retil:enent plans as well. 

'!hose of you who are in unicns which are not alrea<fy doing this 
have your WOik cut out for you. C.ertamly it is your jab to see 
that these kinds of functicns are being carried out and that 
these k.inds of changes are being made. I do not believe that 
there are any unicns still in existenoa who are still negotiating 
sepaxate pay :rates for waren. ~rtainly not in B.C. I don't kncw 
if it is happening anywhere else in the workl. But if it does, 
such separate negotiatioo has to desist and you have to see that 
it is ended. 'Ihe real changing of any unicn has tc be dcne en the 
inside, it has to be dooe by the peq;,le who wox:k and who vote en 
decisicns when decisicns have to be made. 

No,, the trade unia1 ~t again, traditimally, has been an 
organizaticn that has oc:m~med itsel.f with all the ccnditioos 
that \olt>:rking pecple have to faoa, such as housing, inflation, 
enploynent, racial disc:riminati.cn and, 110.re .rerently, waten' s 
issres. But, to be frcmk, I must say that they have to double 
their efforts in these areas. 1\nd in many instan<Es it is going 
to be up to yw, the waten in the iroverte'lt, to speamead this 
doubling of efforts, but your efforts will cnly have :mpact and 
bear fruit when there axe ncre of you organized throughout this 
COIR'lb:y. 25% of the Waren who work in B.C. are organized - not 
goo:! enough. For Canada as a whole I am told the figure is about 
22%. Not gcxxi enough. '1heJ:e axe going to have to be massive 
increases in the nunber of wme.n who are organi.2.ed. 
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!?art of the reascn why the unicn iroverrent is dc:minated by n-en, quite 
frankly, is because there are many .:nore rren in the uniCl'lS than 
there are waren. '.l1le canadian a:ve:rage, I have been told, for 
rrenbership for iren is 40%. And so we have to start by helping, as 
CJ.1JW stated in its policy, as mmy ~ as possible to becare part 
of the organued labour force. 'lllen, having dcne that, Jr,aybe 
working through an urrb:rella organization like Cl1.W in the United 
States or throu,jl a stroog waren's ocmnittee like that which we 
have the B.c. Federation of Labour, you decide the nethod which is 
irore effective to you, ~ have to get back to WCJtel'I playing a Jt1Udl 
strcnger part in the noverrent as a whole. 

Na,, I kn.CM that saretin:es strange things happen. I kna,;- there have 
been instances of uni.ens w'he:re, although the nenbership was 
p:tedaninantly i'e!ra.1e, the leadership has been male. I think, for 
exan:ple, of a couple of years ago when in the Registe:x:ed Nurses 
Associaticn in Victoria the entire riaibership was female except for 
two. Turo males. Guess what the president was? Strange things, as 
I s,sy, do happen. 

toe have get to start doing the jcb ow:selws. And that neans we 
have to hold the ei<ecutive positions. ':!hose kinds of decisiCl'lS in 
voting like the decisicn made by the ~tered Nurses of Victoria 
are not the kinds of decisions that are going to help us get 
changes made inside this structure. 

In closing, I woold like to deal with the questim, "Have trade 
unicns indeed let waien da-m?", and I remind you in replying that 
trade unicns are dem:x:ratic organizaticns accurately :reflecting 
the wishes of their nen:bership. t-alateve.r the history of the 
m::M!llalt, the fact is that it will be made to double its effort en 
behal£ of wc:rren aily when this 11'el1bership na:e accurately reflects 
the nenbership of waren in the work force. l\nd when the leadership 
m:,re accurately re.fleets the JTeld:iership of wcrnm in the unicns. 
Till then we are in a precarious positiai. indeed even to raise the 
questiai. about their efforts or lade of effort en our behalf. And 
as Valerie Howard, Director of Waren's Activities for Camulnicatim 
Wol:kers in the thited States, pointed out, "Utlcns are political 
organizaticns. 'lhey push in areas where there is political 
p:r:essure en them. ~ to now waien have not exerted this pressure". 
1\nd I say to you that if you feel that they have let you dOtllJ in 
the past, it is cnly because you have let them. 
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'lbe foll.CMing are brief sUl:llllaries of p:i:esentations .made by panelists 
en Saturday aftemocn and Sunday momin9: 

Pl\NEL: AC'l'ICN 00T OF 1\NG:R 

Chai:red by Denna Lee, Catmlni.t:y Educ:atim Worker, Centre for Waren 

~ Comish, Iabour Lawyer: 

Ms. Comish described sate of the inequities she sees in the 
pxesent siblatiai for wo:clting wc:mm. ~ have not care very far 
since the Torm.to District Labour Colmcil supported equal pay for 
equal work in 1882, she said. The p:resent wage gap between male 
and female salaries is greater than the average inOClle for waien, 
and peroentage wage settlenents are widening the gap. 'lhe unioo 
and the rrenbership have respa-isibility for this. 

She did not thinJc that a change in attitude was all that is needed. 
Govexrment and trade unicns alike have collaborated in the 
~loitaticn of wcmm. '.lbere am no :real changes at the bargaining 
table. 'l1le tirre may care when ncn-mic:n waien have bett.er rights 
than unim waren. 

Waren should fight for plant-wide seniority. Cm tract clauses 
lllUSt be wm:ded so that WOlten can becare familiar with seniority 
systems. Jct, evaluation, although it may cause warring facticns 
in the unions, is neoessa:cy to the principle of equal pay. A 
wanan should be able to go to a govem.rrent agency and ask that her 
jcb be evaluated. 'Ihe gove.rnrrent is reluctant t.o bring in jcb 
evaluation and affim.ative action because they will cost enployers 
money. $2,500 a year is being stolen fran each working wc:man at 
present, she said. 

~ a strmg, aut:manous Oiganizaticn, woren trade unionists 
will be able to take legal acti.cn. But m::ist htportant is the 
ocmni.tnent of the rank and file if we are to achieve a society 
based en justice and equality for all waren. She urged WClle!'l to 
tum their anger into acticn. 

1\pril Coultcn, Jlmau;Jamated Clothing Workers of l\nerica: 

Ms. C'.oultoo called en her sisters t.o take acticn :in their uti.cns, 
even though they m.w be na.le-dardnated. Waren's issues are issues 
for all worl<::ers, she said. l'le have to make our unicns aware of us 
by getting active in our locals. To get not just the rren behind 
us but the Wl:llle.l\ too, 'lie have to beccrre more political at the 
local meeting, getting into positicns of leadership, becaning shq;> 
stewards, serving m grievance carmi.ttees and negotiating carmittees 
at ocn.tract ti.Ire. Waren's demands get drq,pe.d early in negotiaticn; 
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yet they are i.rrportant iss1:2s - equal pay, child-ca.re, tl:aining 
p.rogra.me,., matemity leave, etc. 

To bring the inexperienced forward, we need educaticn of the 
mole nenbership, m?n and wonen. l'Je need to identify the issues 
in the various locals and tie into the rights of the unorganized. 
She ccncl\l&d with her support of a future organizaticn for woren 
workers. 

Sandy Steined<:er, activist in the waren's m:,verrent: 

a:risciousness-raising has radicalized waren and tumed their 
guilt and fear into anger, Ms. Steinecker said. Identifying the 
relevant issues has tumed that anger into acticn. 'ttle Day-care 
~fomi Acticn Allianoe, fomed to protest the Birch proposals en 
day-care, denmstrated to waien that the g=t is withholding 
good day-care to prevent wa:ren fran seeking inore jct>s. Waren 
have been subject to propaganda about their place, according to 
the requ.i..tel!ents of the ecx:nany. 

For wcm!ll working en waren's issues, alliance with the trade unicn 
rrovem:nt appears necessary. As the waien's rroverrent began to rise 
(l.962-70) WCXt-en's participaticn rate in the work force alJrost 
doti:>kd. 

Walen at the Y.W.C.A. have been prepared by their involverrent in 
the waten • s m:::,ve:rent to think of OJ:ganizing at the workplace, she 
said. Although it would be te:npting to say the trade 1.ll'lims and 
the govemnent are behind us - they gave us Intematianal \'1'<:nen • s 
Year - we've been fighting for ten years to get this far. We 
need an indepenc!ent souroe of po.ier to put pressure en them. She 
cmcluded that the leadership rnust reflect the collective will of 
the WOTie!l involved. 

Mdie Wyatt, Vice-president of the Coalition of Labour thiat 
W(llen (USA) 

"I believe in the develq:rnent, freedan and peace of all h\lllla!l 
beings, and wanen happen to be human beings," Ms. Wyatt began. 
Nothing else gives the strength and togetherness which the labour 
~t giws for Ieaching these goals. Ms. Wyatt told the 
story of her introductioo to the unicn. She was hired as a 
typist and put to work m the line canning stew. But she 
discovexed that not aily did the CCJll)any never hire black typists, 
but the woren c:n the line were paid much better wages than any 
typists, because they had the unicn. She joined the unicn. She 
told about the founding caiferenoe of CTlJW - = than 3,000 
waren cam: and joined together as unim v;orren. A film was made 
of the event: "We Didn't Corre Here to Swap :Recipes." No,, there 
are 30 chapters in the U.S. with a irenbership of 4,000. CLUW 
wen' t die until the issues which made it necessary die. No m:,re 



will the labour rroverrent be able to say that you can• t rouse unial 
wcmm. What brings us together is that we are hl.nal'I beings of the 
ferrale sex who want to sw:v:i.ve and have. a better way of life for 
ourselves and our families. "i'hat would !Ill( uni.en be like if evexy 
!1el!lbex were like n:e?" she asked. WCJlelt need to support and 
enca.u:age ooe another, so that the world will get the tressage, 
"You can no lalger divide and ccnquer us." 
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Pl\NEL: IS IEGISLATICN THE ANSWER? 

Ol.ai:red by Ka:;/ Eastham, Director, Waren Cra,m Erlployees Office, 
Ol.tario Ministcy of Labour 

Kay Eastham opened the discussim by stating errp:tatically that 
laboor legislation could not be the oatplete answer to the problem 
of discriminatocy treabrent of waren workers, but it was a very 
:inportant base. When woren sought the vote, they had hopes that 
with the franchise would caie redress of all their grievances. 
Suffrage did not tum out to be the panacea they had expected, but 
it was the basis of further action. 

Mamie Clarke, Director, Wo:ren's Bureau, <ntario Ministry of 
Labour: 

Ms. Cl.al:ice quoted fran an 1884 bod< m woman in clerical 
occupations, "A yO\lllg WCJl\all is ready to work haid for half the pay 
that will caitent a yo,;ng man," and indicated that the situatic:n 
has not changed as much as we'd like. Ha,iewr, the struggle to 
make equal pay a reality has been backed by labour legislation 
that affects the status of waren worJr.ers. 

She :ceviewed the present legislation. '!be Ellpl.oy!rent Standards 
J\ct nCM reads equal pay "for substantially the sane work perfomed 
in the sane establishrrent, the perfo=ance of which requires 
substantially the sate skill, effort and respcnsi.bility, and which 
is perforned under similar wo:ddng ccnditicns." l!lder this 
legislation between l.970 and 1973, over 100 enployers were 
assessed cl'ld 5,000 en:ployees were awaxded over a mi.llicn dollars. 
Yet in the clerical, service and sales areas it is difficult to 
catpaJ:e waren's salaries with rren's. A Ministry of L:ibour 
camri.ttee is studying the o:ncept of "equal pay for work of equal 
value" and should be reporting in Decenber. However, although 
canada ratified the I.L.O. statenent of the equal value principle 
in l.972, no jurisdicticn has accepted it. Britain oct1es closest 
to inplel!e.nting this principle. 

Secticn 34 of the Erlplcynent Stal.dards Act deals with eitployee 
benefits. An attend!Tent prchibiting discrimination 01 the basis 
of age or sex will be effective Octcber, 1975. O'ltario is the 
first province to inpleJrent such foroeful legislation. 

Secticn 35 of the Act pezrni.ts a fl.exilile 17--week matemity leave, 
partially C011e:red by U1erlploynent Insurance paynents, after a 
~ar• s service. 

'lhe H\llllal'l Rights Code prchibits discrimination by se:x or marital 
status, by either enpl~ or trade unicn. 
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'Ihe sectim of the Labour :R:lati.als Act \mi.ch certifies trade 
unions will be .revised within the next ~ar to add sex and marital 
status to the nm-di.sc:r:uninatory clause. 

In the. future we can expect .inproveirents. Affi.mtative acticn en a 
voluntary basis is being studied no;,,, with extra staff at the 
Waien's Bureau going O\It to talk to enployers. During 1975, SO 
carpanies a:re being a:ntacted to develop equal cpportunity 
programs to identify, train and proim:e waie,n. kl audio-visual 
program explains aie IT10C1=l of affinnative action in detail. If 
enployers will not take actim volmtarily, legislati.cn may be 
requi:ted. l>Tithin the Govemxrent the Waren CI:own Eirployees 
Offire is setting guidelines for ministries to offer encouragerrent 
for the pranoticn of waren. 

Ms. Clarke cited Cl'le case .in the pulp and paper industcy where 
waren working tog;ther used the H1R11aI1 Rights Carmission and the 
Labour Ielaticns Boaro to overccrce discrimination against them 
en the part of the mi.al. 

She :tecognued the difficulty for waren with hare· :tespcnsibilities 
to take an active part in the mim, but understanding the pa-ier 
struggle is vital. Careful joo evaluation is the key to further 
inproverrent for wonting waren. Sudt evaluation has to involve 
both nanagerrent and labour, with a :reassessn-ent of "waren' s woi:k" 
not oo a tradit.iatal basis but with the criteric:n of actual 
:respcnsibility. 

Laws can't functicn without an approving climate. 'll'1e unicns must 
be willing to back the legislatim. New waien a:re becaning miatl.zed 
at a faster rate than n:en and unionization :iitproves the situaticn 
of wcmen. Uliais tend to narrcw the waga gap beti.een male and 
female workers by half. 

Ms. Clarke u:i:,;,ed the unioo wcmm to :reach out to the unorganized, 
especially the .imni.grant waien, to p:ressw:e politicians, and to 
encourage cnipanies to adq:>t affinre.tive act.ion. We can reach 
across t:raditi.cnal barriers, she said, if we rerenber that we had 
atly a small share in forming them. 

Evelyn AJJnstrong, lbited Electrical Radio and Machine Woi:kers: 

For 25 years Ms. Ametrcng has been fi<j\ting for equal t:reatrtent 
of waren. She called this ocnferenre "the culrni.natial of a 
dream". She re~ the failU:teS of protective l.egislaticn to 
prot.ect wcmm, charging th.at gove:i:rurents have been reluctant to 
interfere with the cat{letitive positicn of workers by legislating 
working ccnditions. 

'!he min:im.lrn ~ legislation since World War I has been full of 
loq;tioles, she said, has been vi.olat.ed with inpunity, and in fact 
has been the basis of discriminaticn against waren. 
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In 1918, B.c. and Manitd:>a enacted :minimum wage legislation, 
foll~ in 1920 by Quebec, cntario and Nova Scotia. In 1921, B.C. 
enacted matemity le.ave for 6 weeks be£ore and after the birth. 
The inefficiency of these laws was sh.olom. in the 1935 Royal 
Cannissioo investigating price spreads. In fact, protective 
legislaticn, al.though seen as a necessary reform by trade uniai 
waren, was qiposed by waren • s groups who feared that it could be 
used by enployers as an excuse not to hi.re wcmen. 'lhus even 
suffrage groups inadvertently segrrented waren and made 
discrimination easier. 

Today ca1diticns have in:proved as far as health and safety are 
ocncerned. But wages a:re still bade in the 20's. '!be Employrrent 
Standards Act has l.oq;noles you can drive a tnx:k through, Ms. 
Anustl:tng said. Since m:ist waien den' t woii< in the sane areas as 
llla!ll, it is neoessary to b:reak oo;,m this structure of separate jd:> 
areas if changes are to be made. 

Although nomal rnatemi.ty leave has in:p.roved, there is no pravisicn 
for deaJing with carplicatia,s of the pregnancy. 'lhese are not 
vieled as illness and therefore not cove.red. If a wat1:1n is laid 
off during PJ:egnancy and clains unenplC!!r'ffl:!Ilt insurance, she is not 
eligible for natemity leave. 

The ma.in fight to inprove the situatim must be led by trade unicns 
at the bargaining table and waren must acCEpt the respa1sibility of 
leadership. 

'lhe prl.nciple of equal pay was enunciated in 1882, but today waten' s 
wages are still lo,ier than rren's, even for skilled worlc. Education 
within unicns and organizaticns is the p.r:i.ne strategy. All -'WClle!l 
in the work force dcn't agiee with the principle of equal pay, 
Ms. Atmst:i:cng admitted, because they are afraid that they'll be · 
replaced by rre.n. Education has to include the =· Waren can't 
win en their o,m. Waien's struggles must form an .integral part of 
workers' demands. Ms. A:l:m3trang caicluded that we will no lcnger 
be satisfied with the door of equal q,portunity being closed to us. 
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REPORl.'S .l\ND l'iESOWTICNS FKlM W01<1<SHOPS 

Foll<:Ming are the discussials and re.solutials passed in worl<shcps 
:reported here to the best of our kn~ledge. Since very few 
worl<shcps kept records of their discussicns, there are cnly a few 
such reports. Not all the resoJ.utials -were presented to the final 
sessicn. '.!hose that were appear under the heading ~solutia1s 
Passed in Plenary. 'lhe others appear here. 

1. Ieadership Develogrent - Four sect.ioos led by: 

Pauline Anidjar, A.C.T.E. 
Jessie Forbes, C.U.P.E. 
Evelyn Annstrmg, U.E.W. 
Yvame Tra.er, O.N.A. 

A full report was :reoeived fran the workshop led by 
Jessie Forl:>es. '1hl.s group thought that ani;.er was too short.­
lived to be an adequat.e notivat:or for dlan<;J;. A nae 
:cespcnsible approach should be taken. Within the uniai 
educatirn is ·ee:"cd to make naroer:s aware of \ll'licn goals, and 
the fact that the unim will stand behind nerbers dur.ing 
griev.rioe procedures. Nurses who have been trained to put 
patient-ca:re first have a cmfusicn of :respcnsibility when 
faOi!d with a strike act.im. Trey felt the govemnent should 
take i:e.sponsibility for equitable wages and cmditials. 

'lhe qtestim of the un.icn providing child-care facilities 
during m:etings was raised. Since irost unioo halls are 
unsuitable, it was felt that a collective group within the 
unicn should be reSJ:XSl.Sible for arranging care in hares during 
neet.ing ti.rte. 'lhe tirre of unic:n m.etings should be adjust.ed 
to better aca::a,ucxlclt.e rreni:iers with childzen. '!be idea of 
\ll'lim 11Eetings during extended lunch ti.rte was ccnsidered not 
practical, 

Status of Wal81 camti.ttees should be fomed in each local 
uni.en. 'Ibey must foD!I a.round an issue that the local will 
rally to. 'lheir airns would include the educatiai. of neni:,ers 
to full participati.a,. in the local' s affairs with :recogniticn 
and dignity. Experience in public speaking and chairing 
maetings gained at the worren's comri.tt.ee will give waren 
ccnfidence in them3elves and J11aybe help them to e:xpress thei.:c 
feelings at full rrenbe:cship m!letings. '1he resources available 
in the camiunity should be utilized for the educatioo program. 

Q'I the training of new leaders this group felt that both nen 
and waren should attend educaticn courses, that worren should 
have a sey in the cmtent stud:i£!d, that child-care should be 
the respcnsibility of the group holding the course, and that 
the :respmsibility for holding courses should be the local 
uni.m's, the Federatiai.'s, and the naticnal body's. 
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RESOI.Ul'IONS PASSED IN LEM)ERSHIP DEVELOl?MEl'71' 1-l:lRKSHOPS: 

1. In the light of the accumulation of so many tmeonsidered 
grievances, we urge the trade union m:,veirent to :iJllpla:nent equal 
rights by givin;J special consideration to ~•s issues at 
meetin;Js, conventions, conferences, etc. 

2. Be it resolved that there be education courses in trade union 
leadership for -waren. 

3. Be it resolved that collective agreements be changed to give 
equal rights to "10l1lE!l'I in on-the-job training, wages, etc • 
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2. Your Rights in your UniGl - '1hree sectims led by: 

Florenz Seychuk, o.P.E.I.U. 
Edith Welch, Lcndcn Labour Council 
Ma:cy Spratt, u.s.w. 

'lhe workshq> led by Edith Welch and Mary Spratt reported that 
they covered the basic rights of the union rrerrber, since sate 
were uninfomed: attending mim rreetings, Labour Comcll 
ireetings, running for electicn, attending education seminars. 
Lack of tine prevented full discussim. Particul.ar prd:>lems 
covered we.re: gap bet,..,,een male and female wages, heavy work dale 
by males versus work requiring dexterity dooe by females, lack 
of Labour Department inspectors, prcbJ.ems of doing two joos. 
It was felt that the jcb should be classified, not the perscn • 
.Joo evaluaticn and classification should be achieved through 
bargaining negotiations. 

Waren need to leam to vote for wc:aren. They need to becare 
stewards, to becare delegates to the O.F.L. and C.L.C. 
Ho...ever, waren tend to hold them;;elves back, to feel a =i. 

is more capable. 'lhe lack of instructic:n about hotl the miat 
works is a major int.emal prcblem. Wanen must find out what 
a ste<.a.td's respoos.ihilities are and keep the st.ewa.td up to 
the maJ'.k. 'Ihey need to get a o::py of the ccnstituticn and 
read it. There was discussiai about waren in uniais tying 
into the W011e11's m:rveirent, the need to stress all the issues, 
not just waren • s, the need to discover what isSU:!s yoo eon 
specialize in, the need to draw ideas and infonnation £'ran 
eveey-me. It was pointed out that ~ul.ar views en worcen caie 

fttm the iredia. 'ffle wcaren's m:ive.ttent has brought out the real 
issues. 

HO'I to beco:ie a steward: l} Know your ccntract 

2} Kn= Y®r felw-1 worlcers - becare 
involved with them 

3} Know the basics of the trade unioo 
=t 

4) Foll.cM th.rough m grievances 

1. 'Ihat an ootline be published, a synopsis of a basic unicn 
ccntract, 1-.hich could be used as a guide for new c01tracts by 
all trade micnists. 

2. Should a coalitic:n be foored at this ccnference, a newsletter, 
itq:)lertented at a higher level, could be circulated. 'lhis 
newsletter would outline benefits and ccntracts obtained by 
the various miens and would include blue collar, industrial 
and professicnal uniais. 

• •••• /30 



Page 30 

3. 'lhe:re is a need far J1Dre "shop steward school" sessials and 
"educationals" as a 1-tlole. 

4. Be it resolved that the Board of Education neeting CJ'I 

Wednesday, May 28 which deals with t:extbod< evaluation be 
advised that "anti-uni.en" bias be illcluded as an acoeptable 
bias as are racial, ethnic, religious, and sex biases. 
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3. Spec.i.a1 Probleris of Immigrant Wateil 

Co--chaired by: Judy Ramirez, C-entro Denne 

Bl'.:SOLt1l'ICNS PASSED: 

Judith MceaJJnn, Wat-en's O:m!11lnity 
arploy.nent Centre 

Evelyn t-htrialdo, Centre for Spanish 
Speaking Peeples 

1. Whereas the majority of datestic workers are wooen and 
intnigrant waren, be it .resolved that this Cmfexene2 urge 
the trade i.nions t.o exert pressure an the Cntario 
Gallemnent to ensure that dalestic worlrers be covaed mder 
the cntario Labour !elations Act and that the trade uniais 
pUtsue actively the po.ssibility of ~ani.zing them. 

2. Be it resolved that th.is Ca\fe.rence denounqe the "gzeen 
paper" en im:nigratiai. as a .racist, divisive and fascist 
doctrrent, deliberat.ely t.i.ned, ..-id the trade m.iatlsts, 
especially woren trade unim rremie:rs, use the senate 
Carmittee hearings scheduled for June 9, 10 and 11 to 
express their dissatisfacticn and ~itia,. to the 
docul!ent. 
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3. '!here is a need for nme "shcp steward school" sessi!:ns and 
"educatialals" as a whole. 

4. Be it resolved that the Boal:d of Educaticn neeting en 
Wednesday, ~ 28 which deals with textbodt evaluaticn be 
advised that "anti-mien" bias be inclu&:!d as an acceptable 
bias as are racial, ethnic, religious, and sex biases. 
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3. Special Prd:>lems of :rmmigrant Wcm!.11 

Co-dlai.red by: Judy Ramirez, CEntro DcJme 

RESOLtJrICNS PASSED: 

Judi.th McCal.lun, Waten's Ccmrunity 
Errploy.!rent Cent.re 

Elielyn Murialdo, C-entre for Spanish 
Speaking Peeples 

1. ~:reas the 111ajority of datesUc woi:kers a:re waren and 
i.mnigrant waten, be it :resolved that this Catfe:i:enoe urge 
the trade miens to ei<ert px:essu:re en the Ck'ltario 
Govemrrent to ensure that datestic workers be covered under 
the Cntario Labour Felati.CJ'IS Act and that the trade unioos 
pw:sue actively the possibility of ozganizing them. 

2. Be it :resolved that this c.cnfe:renoe denounqe the "green 
paper" cn .irmtl..graticn as a racist, divisive and fascist 
docun:ent, deliberately t:i.!Ted, and the trade tnicnists, 
especially watet trade unim neni:le:z:s, use the Senate 
Camli.ttee hearings scheduled for June 9, 10 and 11 t.o 
express their dissat:i.sfacticn and cppositicn to the 
docultent. 
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4. 'llle Wage Issm - '.lwo sectiais led by: 

Elizabeth Smith, O. F. L. 
Judith .l\dam, Mayor's Task Forre en the Status 

of Waren 

~CNS MID resour.rICNS PASSED: 

1. Be it :resolved that the wo:i:ding equal pay for equal work be 
dlanged to equal pay for wot:k of equal value not taking into 
caiaideraticn nethod of producticn. 

2. ~ urge waren who are nCM o:i:ganized to bring pressure en 
negotiating c:amti.ttees at present to ensure that collective 
agxee.,ents enforce equal pay for woi:k of equal value and x:emove 
any discr.i.minatory clauses in the existing ccntract. 

3. To adequately raise the wages of wcm!l'.I, who am the l~st 
pa.id, we have to make the follcwing demands in wage struggles: 

a) To raise the minim.Dn wa~ to an adequate level. 

b} D:!ma:nd absolute increases, not percentage increases. 

c) For a full cost of living all.a.anoe with an altemate cost 
of living index to be established by the trade unims 
( mcapped and folded in) • 

d) We urge the acticn group (whatever structure) to tt:y cl'ld 
educate ~ not to accept lower discriminatory rates. 
of pay. 

4. liaren a.re in poorly-paid sex-stereotyped joos, so we demand: 

a) F.qual pay for worlt of equal value. 

b) F,qual. opportunities for 1'ialen. 

c) Pi:efe:i:ential hiring for waren. 

5. Many waien are poorly-paid p,t)lic sector wo:dcers: 

a) lencl/e spending 0:ilings and stop the cutbacks of sociaJ 
services. 

b} Ric;j'l.t to strike for all pl.bile sector wo:dcers. 

6. ~ demand that the Prov:incial Minister of Labour enfor0: the 
milrlnun wage of $2.40 per hour and that ba1uses and oc:mnissicns, 
fringe benefits, etc., previously enjoyed be unaffected by such 
enforoeiient. 

7. We advocate an urrbrella organization far mien waren to educate 
wcrnen in labour strategy and ld:)by for waien's rights within 
unicns. 
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5. Strategies for .1lctiJ:n 

Nine sectials cha.i:ted by: 

Ma:ry SW:i.tzer, U.E.W. 
Sandy Steinecker, Y.W.C.A. ocmrunicy worker en wcrren's iss1.ES 
Mary Cornish, labour lawyer 
Margaret Wi..lsai., post-graduate law student 
Marilyn P.oycn:,ft, N. D.P. :re.search offia:u­
Rose Iees, C.S.A.0. 
Ruth Credri.ola, O.P.E.I.U. 
ViJ:gini.a Hunter, York lkliversicy Faculty 1\ssociation 
Angela Al:kell, c.u.P.E. 1000 

These woi::kshcps discussed a wide range of prd'.>lerns in addition 
to passing :resolutia,s for specific acticns to be taken. 
F.di.x:aticn of wamn cn waren' s issues and ai the specifics of 
ocntracts, the negative views of husbands who dc:n't want their 
wives to becare involved, the coaliticn of WCIIBl in varioos 
uni.ans, and the p:i:d)lems of a socialist, feminist trade unicn 
rooverrent i91oring their sisters not in miens were discussed. 

~ kind of coaliticn that shoold be fOilled was, ha-ievex, the 
main topic, and a wide variecy of suggesticns and resolutions 
were 1ep,xted. The d.i.ffe:i:ences beb.een resoluticns were as 
foll,a,;s: whether the coaliticn should be cpen_ to all worldng _ 
waren, to those in all oollecti-w ba:tgaming units, or cnly to 
those in labour miens, whether nen shoold be involved; whether 
a steering ccmni.ttee should be elected irarediately or should be 
foored of those who volunteer to becaTe involved; whether 
another 01:9anizat.i.cnal conventicn should be held socn, or 
l>lhether a ocnferenre should be held next year; whether the 
coalition should have a liaiscn with the waren • s m::ivenent, ar 
with other Jabour bodies, or whether it should be aut:aianous; 
whether a collecticn should be taken. Suggesticns r:ega.?:ding 
the structure and nethods of the ooaliticn included: fOill\ati.on 
of subcomti.ttees to deal with specific waien's ism:es; 
fOXIRation of local dlapters, with a permanent oc:mnittee to 
help the unorganized; fomation of 'WCll'en's caimittees :in uniais, 
educaticn oc:mnittees in nenbers' a-in locals; foi:maticn of 
newsletter or other ocmnunication. 

'.ll'le suggestic:ns for goals and work of the coalitioo included: 
educaticn of its Irellbe:rsh.ip and the general public; organizing 
the unorganized; providing m:xlels for ccntract prcposals, 
particularly in sit~s that are exploitati-w such as banks, 
insurance CCttpanies, etc; b.r:eak.ing da-m. the idea that the 
waien • s rooverrent is splitting the trade uni.en ~t; 
maintaining pressure en the trade unicns to deal effectively 
with waren's issues; encouraging leadership in waren; working 
tCMard a raise in the mi.n.inum wage, equal pay for wo.tk of 
equal value, the right to strike; protesting percentage pay 
:increases; protesting the cut-backs en social worl:ers; neking 

••••• /34 



Page 34 

working OCJlditicns bett:er far all workers; ld:lbying for changes 
in legislati.c::n (Labour Jelat:ials Act, Bill 105}; p:r:essuring for 
a,urses to be introduced int.o the hi¢. schools :relating to the 
trade uniai. m::>venent and with the oontent derived fran the 
trade uniai it.sell. 

RESOWl'ICNS PASSED {Ol'HER fflAN IEALING WI'IH COALITICN} 

l. Be it resolved th.at this a:nfexence be in support. of the 
demcnstratioo en May 10th and encourage all WOiien to attend. 

2. Be it msolved that this a:nferenc:e supports the deno1stratia, 
called·by the O.F.L. for May 21st in support of free collective 
bargaining, full enploynent, adequate hollSing, equal. pay for 
woxk of equal value. 

3. aiereas the solidarity of trade unicns with the a,e day strike 
of 105,000 t.eadl.ers in Ontario foroed the governnent to with­
c:l:ra,, this anti-labour Bill, be it :resolved that uniatlsts at 
this ca1fe:.rence be ready to bring full union pressure in 
solidarity with tBadl.ers • struggle against the :iJltlending Sal 
of Bill 275. 

4. Nhereas wo:i:king waren have the double burden of work by day 
and housework by night, be it resolved that we pl.lSh our mims 
to make efforts to hold rreetings if possible en cc:npany tine, 
possibly at lundl hours, at the veey least at tines when 
waren can ocnveniently attend. 

5. Mlereas there exist cases in which waiei win xe-classificaticn 
of jd:> category struggles and are soratirres harassed by male 
wor:kers either out of resentrtent or fear of losing jd:>s 
hitherto regarded as male, be it resolved that the unia, 
protect the WCllaJ'I' s right to a trial period and not allo;q 
di.scr.iminatoxy treat:m:nt toward waien during the new work 
situatiai.. 

6. Whereas full-scale quorun uniai. rreetings =ot be attended by 
many waren Irel!bers by reasm of family respa,sibilities, be it 
resolved that more ways be fOU11d en a shcp level th.rolgh 
neetings, shc:p stewaro. schools and other fo:cms to better infozm 
and involve wo.zkers. 

7. Be it :resolved that the Minist.J:y of Labour be infoored that 
this coo:ference views with alann the current practice of 
enployers to deny the minim:Jm wage to an errployee by alla.iing 
the ercployer to pay less than the minimum wage counting as part 
of the miniroun wage the canmissim or b<nus pxeviously agi:eed 
to. We xesent the Gove:rrment's OC11plicity in this practice • 
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8. I~ waren OCl!prise the majority of part-tine and casual 
wox:kers, and whereas part-tine wo:i:kers are paid well bela.' 
standard wage levels, and 'lllhereas a majority of them have 
xema.ined morganue.d, be it resolved that the t:r:ade unia'l 
11lC71/e!lent actively woi:k to organize and educate this sector of 
the woi:k force and fight to win full equality and uni.en rights 
for them and be it further resolved that part-tine workers be. 
included at the sane scale and with the sa:ie benefits as full­
tilTe employees. 

9. Wa call en the Ministl:y of Labour: to celebrate Int.ematianal 
Woren • s Year by introducing legislaticn that will enable 
those uni.ens that are accept.ed for oertificatial to: 
A> have the security of a uni.en ccntract, e.g., gr.ievance 
procedure, tenure, etc., until the Certificatiai. Board's 
leasing satisfies the 1lllicn or throws it oot; B} \ohen the 
oertificaticn is granted, a tin:e limit be instituted for the 
establlshrrent of the first .. 91.ee.rent that would be "F.inal 
Offer Bargaining Ali>itratian". 

10. Be it resolved that greater e!lph.asis be placed m trade uni.en 
education in the seccnda:t:y and publu: sdlool curricula, so 
that gxaduates of the school syst.em be aware of the realities 
of working for a living. 

11. Be it xesolwd that waren in individual locals of t.l:ade mia1s 
fo.i:m caucuses to discuss iss1.ES which affect them and give 
enoow:a~t and suwort to waren to accept leadership 
positions. 

12. Be it resolved that the labour movenent publicize to wc:rten 
avail.able 00\ll.Ses in basic leadership skills such as public 
speaking, gtievanoe procedure, etc. 

13. l'alereas CHIP and Canada Pensic:n do not treat worlti.ng waren as 
breadwinners with :1:e9al.d to family benefits, be it resolved 
that full benefits be avail.able t.o a wanan wonting as they are 
new ccnfer:red ai. male brea&inners with families. 
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6. Child-Care Prd:>lellls 

Co--chaired by: 

Evelyn M::Kee, Day Care :RefOllll Action .Alliance 
Ginny Thatp;a1, c. u. I? .E.. 
Alma Booerts, Ol.ildren's 5ervioes Bureau, Golretnn'ent 

of O:ltario 
Ba.tbara Carrercn, Wcm!ll'S Studies, lhi\'=r.Sity of Torcnto 

~ICNS AND RESOLUI'ICNS PJ\SSEO 

l. Nursery schools should be available for 24 ho.l:rs, free of cost 
or at least not at great e.:iq;,ense. 

2. A paxent should be supplelrented for staying hare part-tute with 
a child U'lder four years of age. 

3. Child-care facilities should be a respcr1Sibility of all unim­
sp<nsared gatherings and functicns to enable waien t.o attend. 
'nle c.L.c. and all sum labour affiliatims should be asked t.o 
encourage all locals to do so. 

4. nhereas child-care is n0,,1 vie.ed as a welfare neasttte under 
the Canada Assi.stanoe Plan instead of as a social right, and 
whereas this legislatim hinders the provi.sim of quality 
drild-ca:re for parents who wish to make use of it, be it 
resolved that this cx:nfei;enoe calls en the local labour 
comcils, O.F.L., and C.L.C., to undertake an active ca!ll?aign 
to press the federal gove:r:n.nent to enact a canada child-cam 
act l>lhich would provide the frarrework for a Catada-w.i.de system 
of mi .er.;;al day-care funded through increased taxes en 
COl.pox:alic:ns. • 

5. Be it resol~ that all local Labour Co\ncil.s should establish 
a Labour ttlicn Day-care Organizing Catrnittee for their 
respective local areas that would aid affiliated miais in the 
establi$nent of Day-care facilities using the funding 
arrange,:ients presently available under the Day Nurseries Act. 

,,., 
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7. Doing 'IW'O Jcbs 

'l\~o sect:i.cns cha.ued by: 

Val Hunnius, O.P.E.I.U. 
Beth Collen, O.P.E.I.U., and Margaret Klym, O.P.E.I.U. 

A report of di.scussicn was receiwd £ran the workshcp led by 
Beth Collen and Margaret Klym. Tq>ics included: Is being a 
housewife a full-1:.im:! jcb? 'lhe watan who gees out to worl< has 
to ccnv:ina= her husband that she is dojng two jcbs, but both 
jcbs prcbably have lo.i status. To irrprove the status of the 
housewife the group Sl.lpported the principle of legal ocntracts 
in marriage and wanted provision of free, o:mnuni.ty ocntrolled 
24-hour dti.ld-c.are centres for duldren of all ages. nie la-.er 
status of waren's jcbs begins with stereotyping in textbooks. 
To change this situaticn men have to be educated (hCITe eocnani.cs 
cx:nn:ses for males) st.ei:eotyping must be fought in the school 
and the hCJTe, and warren must leam to support each other in the 
effort against sexism. 'lhe camruni.ty, the .husband and the 
dti.ld:J::en ll1U5t be educated about the rights of wanen in the work 
fora= so that they will not lay guilt en the working mother. 
Retraining and refresher courses 1o.:e.t:e discussed, and the need 
for back-to-wo:ck training for wooen who have been out of the 
labour fora=. other tcpics included b:reaking da.n Manpo;,.,e:r's 
categorizaticn of waien's wo:ck, develq:rrent of good quality 
part-tine~ with benefits, unicn cm.tract coverage of part­
ti!Te woi:kers, Canada Pensicn Plan for part-tine workers and 
housewiws, salaries for housewives, and pressuring the O.F.L. 
and C.L.C. to lead the way financially and morally to help 
waien attain equality in the work force. 

m50LUI'I<:NS PASSED: 

l. Be it resolved that this ccnfe:rence :reocrmend that ~ ma] iticn 
explore the ways in which miens can put PJ;essure oo goverrurent 
to expand public spending in the axea of social seriti.0=s by 
significanUy taxing corporate profits. 

2. Be it resolved that these services be devel.q;,ed in such a wey 
that child-care facilities be established fran corporate 
taxaticn outside of the plant or offioe and that when possible 
they be cad:>:i.ned with existing school facilities to ease the 
oo--m:dinaticn of wo:ck. and family life. 

3. Be it .resolved that the ooaliticn \n'ge the persistent 
01:ganizing of hate woxkers. 

4. Be it .resolved that the coa.liticn urge the 01:9anizing of all 
part-tine woikers with equitable fringe benefits. 
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5. Be it :resolwd that in addi.tia1 to legitimizing part-tine work, 
the mien figi.t for the shorter work week for both mm and 
wmen to ensure that each is available for co-sharing family 
respa15ibilities. 

6. Be it resolved that patei:nity leave coverage be negotiated as 
well as rnatemity lea...,e coverage. 

7. Be it resolved that the ooalition push for the =al of 1he 
cun:ent limits established for deduction of day-caI."e expenses 
so that hare day-care servioes will be less exploited. 

8. Be it resolwd that the coaliticn push for a change in zaiing 
laws to ensure that day-ca:re can be established in msidential 
areas. 

9. \tlereas there is a need for imni.grant waren to leam English 
and becate aware of their ~loyiient rights, therefci:e be it 
:resolved that ware:n's groups such as the Waten's Camllnity 
Emplcynent Q!ntre and the Coalition of Imni.grant and Mi.grant 
Agencies be supported financially and othe:t:wise by the labour 
~t. 
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a. Political Actial 

Four sectims led by: 

Kay Macpherscn, N,A.C. and other political and .feminist 
organizations 

Jc,Joa Bo.-ie:anan, President, Chtario Progressive Co-lserllcltive 
Associaticn of Wcrten 

Ieslie Lawlor, Lakeshore Area Multi-services Project 
Margaret cani:t,ell, Q.C., M.P.P. (Liberal) 

A report fran the worlcshq, led by Kay Ma.cpb=rscn included 
discussim of the C.S.A.O. battle with Bill 105 which denies 
political rights to Cram En¥?J.oyees. 'Ihe Cra.ri Emplcyees 
Collective Bargaining Act (<ECBA} is being enforcieo new. 
60,000 enplcyees are bar.red fran taking political acticn or 
even talking about their political beliefs. Support was 
:requested for an action involving higL school teachers similar 
to the fight against Bill 275. A need was felt for scm! news­
letter going beya,d the individual mim informing waren of 
such acticns, pethaps coning fron the !'l'anen's Bureau. '1he 
functicn of the coalitioo was debated. Its priority should be 
worlcing wcmm, although a swcamli.ttee might deal with waren's 
prd:>lem; in. 9=11eral. Its acticn camu.ttee should be cpen. A 
strcng base of organized waien is neoessa:i:y but ncn-unicn 
wo:ien might be allowed in. as cbservers. 'llle:re a:re other 
camu.ttees {Nat.i.cnal Actim Calrn.i.ttee) and groups (Voice of 
Waren) with related political d:ijectives. 'lhe isolati<n of 
secretaries and other worlti.ng waren was discussed. 

RESOLUI'IQIS PASSED lN POLITICAL ACTICN t©RKSHOPS: 

1. lh.reas saie fo:cm of newsletter or rceans of ocmrcunicaticn would 
be neerled for the coaliticn, be it resolved that the provisional 
o:nmitt:ee cmsider using the Newsletter of the Waren's 
Info:cmaticn C.entm as an interim rceans of camunicaticn. 

2. Be it resolved that the coaliticn be of organized Waten with 
voice and vote and unorganized w= with voice cnly. 

3. Be it .resolved that the camtl.ttee or coalitiai take act:im in 
providing oarmunicatiai. through a newsletter en illportant 
issues facing wotking wcrren such as up--cani.ng legislati<:n, 
meetings, rallies, etc,, where rep.resentatiat of our coalitim 
is needed. 

4. Be it resolved that participants of this ccnfemnce write 
letters to the govemrent, M.P. 's, and M.P.P, 's en qte,Stions 
of iJlportanoe facing working Wcm!n, 
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5. Be it .tesolved that this cn:ganizatim a:ming oot of this 
ccnferenoe get speakers to go into schools, a:rtlllUllity colleges, 
etc., to educate t:eadlers and students about the labour 
rrovenent and that a liaiscn ben-ieen teachers and the trade 
unicn llDVelTE!llt intensify. 

6. Be it resolved to register a foonal demand with the Minister of 
Labour that retaliat:ocy actiaJ. which is being taken against 
Brian Olarltm o£ Hamiltoo be w:i.thdra,m and a telegram to the 
effect be sent by this <Jmferenre. 

7. Be i-c resolved that legislation prohibiting public e:rployees 
fran participating in political activities such as running for 
offire and canpaign.ing for a political party be rescin&d. 

8. Be it resolved that all legislatioo dealing with discrimination 
be anended to include political affiliation (acticn camu.ttee 
should set dam :re.leVo11t and appliciable acts and secticns) • 

9. Be it resolved that U.I.C. Act be arrended to inclu& pregnancy 
as an illness and that the first period of ccnfinerrent not be 
ccnside:ration and that lay-offs not affect oollecti.on of U.I.C. 
benefits in. roat:emi.ty leave. 

10. Be it resolved that we are catpletely c:pposed to corpul.sory 
ai:bitraticn and w• f:reezes. 

11. (a) Be it xesolwd that a oore organizatioo of waren in the 
work force be forn:ed to cany forth the actioo. initiated 
at this ccnferenoe. - 9 votes. 

(b) Be it resolved that a cox:e OJ:9c11U.zatim of waien in 
collective·bargaining units be fomed to carry forth the 
acticn initiated at this cxnfexenoe. - 8 votes. 

12. Be it resolved that all x:esolutims be sent out to all 
delegates. 

13. Be it resolved that infOJ:maticn re the raising of the minill1um 
wage, especially as it relates to salesperscns, and the fact 
that the enployer has to make the hourly wage rate ~ to 
$2.40 per hour (e.g. in cases l>tte:re. it is less as for pecple 
working en ocmni.ssicn, etc.) be disseminated to waren. 
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Ola.ired by: Florenz Seychuk, O.P.E.I.U. 
wit.h assistance £:ran JiBTbers of the J\cticn Groop: 

Shelley Aehescn, O.F.L. 
Debbie Stidcle, Labour Council of 1-'etro Torcnt:o 
Yvtllne Tra.ier, O.N.A. 
Susan vander Voet, centre far Wcm!zt 

Due to lade of tine 01ly a small nmber of msolutia1S sul:Jnitted by 
wc.i:kshops were presented to the plenai:y sessun. 'Itle Acticn Group 
tcck :cespcnsibility far arranging these in order of priority so 
that at least the a,,es ccnside:red most pressing could be passed. 
'lhose resolutioos \\lhich demanded :i.mrediate attention were sl.'bsequently 
transmitted by telegram to the app.rcpri.ate parties. (see Appendix D}. 
'!he plena:i:y sessioo was closed by Yvcnne Trower with a fe111 wo:tils of 
appreci.atic:n far the enthusiasm of those 1-AlO at:tended and a 
re-affitmatim of the stirring nessage articulated the previous dey 
by 1\ddie Wyatt - a :re-affirmation of faith in tile unicn ltOVE!ll"el'lt 
and its struggles en behalf of all wo:ckel:s. 
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1'£SOWL'ICNS PASSED BY l?llNAKi SESSICN 

'1he wording of these. .te.soluticns is :reproduced exactly as passed 
or tabled by the plenai:y session. 

1. Coal.it.kn lesolutic:n 

Whereas the.re is a crucial need for a group which addresses 
itself specifically to the priorities and problems of working 
waien by attenptinq to establish and co-o.r:dinate waren' s 
caucuses in ind...v:i..dual unictls, to educate wanen to roles of 
leadership, and to act as a :resourCB group for waren who wish 
to organize, therefore be it :resolved: 1) that an cngoing 
coalition be established and 2} the nerttiership in the 
coaliticn be limited to those woren who a:ce nerrbers of bona fide 
oollec:tive baJ:gaining 01:ganizations, and be it further resolved 
that this coalitioo ITBintain a close liaism with groups 
ccnoemed with woren's issues. 

'Ihl.s resoluticn was passed after two arrendmmts had been 
prc:posed. 'lhe first anend:rent deleted the llllderlined words 
fran the third clause which originally :read: "maintain a close 
liaiscn with the Labour Council of f.etrg:,olitan Tom1.to, the 
Chtario Federaticn of Labour, and groops ccnoemed with 
wmen I s issues." 'll'lis airendment was carried. 

'The sea:nd airendrcent involved the seocnd clause. It :read: 
"'lhat an oogoing coaliticn be established and that rrenbership 
in the coalitim be q;,en to al waren who are natbe.rs of 
bona fide collective bargaining organi:zatic:ns with full voice 
and voting rights, b) unorganized waien with full voice but 
no vote." 'Ihl.s anenc'ktent was defeated. 
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2. Be it resolved that this Cmfe:renoe endorse the Waren's 
Maren on May 10th. 

3. Be it .resolved that -we demand the resi91aticn of the Minister 
of Labour because of his acb:ni.tted inability to catp:r:ehend and 
enforoe the equal pay legislation in the Province of Qltario 
and that we send a telegram so stating to William Davis and 
a:::,pies to the pi:ess. 

4. Be it resolved tnat this Cmfe:renoe support the mass 
dem:nstraticn ca1l£!d by the Cntario Feileraticn of Labour for 
May 21st, 1975 in support of f:ree oollective bargaining, equal 
pay for -wol:k of equal value, full enpJ.c:o!Jrent, adequate housing, 
and to dem:nstrate our oc:nc:em about inflati.cn. 

5. Be it :resolved that this group call for i.Imediate :release of 
Dr. M:irgentaler and send a teleg:ran to Trl.xeau. Lang and 
<llogl.ett:e saying that the Ccnfe.renoe supports the action of 
the Annesty for Dr. Morge:ntaler Ccmnitt.ee \<mi.dl calls for: 

A) the cabinet to use its Royal Prerogative to camute the 
sentence of Dr. lt>rgentaler and 

B) to release Dr. Morgentaler imrediately. 

6. Be it .resolved that this Ccnferenoe denO\ll'lce the "green paper" 
oo .iJmri.graticn as a racist, divisive docmlent, deliberately 
tilled, and that trade uniatlsts, especially Wall:!!l trade unicn 
ITEllt)ers, use the Senate Camtl.tt.ee Hearings scheduled for 
June 9, 10, and 11 to express their dissatisfaction and 
appositiat to the docurent • 

.!\n arcenlitent to this motioo deleted the word "fascist" fran -
"racist, fascist, di.visive docmlent". 
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RESOWI'IONS REFERRED TO COALITION 

7. (.i) Be it resolved that the ~rding equal pay for equal work 
be changed to equal pay for work of equal value not 
taking into accomt nethod of prodl.lcti.m, and 

(ii} be it further resolved that, in orc'er to adequately raise 
the wages of warren, who are the la.est paid workers, we 
make the foJ.la.tlng demands in wage struggles: 

a) to raise the minimum wage to an adequate level; 

bl to demand absolute .increases, not percentage increases; 

c) to demand a full cost of living alla-1anoe with an 
alt.ernate cost of living index to be established by 
trade miens (uncapped and folded in) • 

8. ~:ttereas child-care is now- viewed as a welfare rreasw:e under the 
Canadian .Assistance Plan instead of as a social right, and 
mereas this legislation hinders the provi.sicn of quality care 
for parents who wish to make use of it, be it :resolved that this 
Ccnfe.rence call m the local Labour Comcils, O.F.L., and C.L.C., 
to \ll'ldertake an active Cclll'ai(}'I to press the Federal Govex:nm:mt 
to enact a Canada Oti.ld-ca:re Act which would provide the frane-

. wo.i::k for a Canada-wide syst.em of universal day-care nmded 
through increased taxes en corporations. 

Be it further :cesoh~d that dtlld-care facilities should be a 
:resp<:n.sibility of all unicn-spcnsored gatherings and fmctions 
to enable Waten to attend, and the c.L.C. and all .sudl labour 
affillaticns should be asked to encourage all locals to do so 
by: l) holding them at lunch hour whenever possible, 2) 
providing child-cai:e facilities during the tiJte of the 
gathering or functions. 

9. Be it resolved that in the light of the accumulaticn of so 
many unconsidered grievanO:S, we w:ge the Trade Unicn M:ive!rent 
to inplarent equal rights by giving special oc:nsideratim to 
wc:mm's issues at rreetings, ocnventiais, ca1fe:renoes, etc. 

10. {\hereas, because of a ladl. of int.e:cnal caimunication, waren as 
a group are, for the m:l6t part, unaware of their rigits in 
their unim and ~tly they are reluctant to assune 
positia,s of leadership, therefore be it resolred that all 
local unicns make an effort to ensure that their waren 
nentiers are afforded every opportunity to develq:> their 
leadership pot.ential through attendance at edlX!ational 
seminars, eo1venticns and thro1.ql iraroership m int.emal unic:n 
catmitt:ees; 

be it further resolved that education p~-ograme.; for both nen 
and wcrcen be established with a view to broadening the 
i::nc'Erstand.:i.ng by all mien Jl'ellbers. l.)f the p.rd:>1.ens of working 
Wa!Ell. 
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ll. l~as the majority of datestic woxkers are waren - and 
inrni.grant waren - be it :resolverl that this C<nferenoe uxge the 
trade unicns to e:iert p,i:essure en the Cntario Governrtent to 
ensure that clatestic workers be covered under the Cntario 
Laboor P.elations Act and that the trade unions pursue actively 
the pc:ssibility of organizing them. 

12. Be it :i:esolverl that part-ti.rre worl<ers be included at the sane 
scale and with the sarre benefits as full-tine errployees. {To 
be investigated and expanded by the Coalitia,) • 

13. ~ereas high sd\ool textbocks, sud\ as, G.A. P.eid's Modem 
Office Prooedures and ~ling' s Catplete Course in Offioe 
Practice are not only la.Sed against unicn oxganizaticn -
demanding "lc,yalty", advising leaving the jcb i£ you 
disapprove of your enpl.¥r, and advocate confidential reports 
on enplc,yees which are actually fink lists I as well as 
advocating sex-stereotyped roles to keep their jcbs, be it 
resolved that such textbooks be :replaced with texts which 
include instructicn in mien contracts and collective 
bargaining procedures and exclude all anti-unicn as well as 
sexist biases. 

14. Whereas the Go\leD'll(ent of Qltario publicly adq;,ts a positicn 
of favouring the f:r;ee collective bargaining system, and 
whereas the Bill of Rights guarantees all Canadians the right 
to free speed\, associatim and choice, and whereas the Cram 
Dtployees Collective Bai:ga.ining Act denies civil servants 
basic democratic rights to political actim and :restricts 
their collective bargaining rights, therefore be it resolved 
that this Calferenoe declare its s~ for the Civil service 
Associaticn of Cbtario in its efforts to cbtain revisioo of 
the Act, and .restore basic rights to its 60,000 nenters. 

15. Be it resolved that waren in individual locals of trade unicns 
foz:m caucuses to discuss issues which affect them and give 
encouragenent and supJ;>OLt to woren to accept leadership 
positia1S. 

16. Be it resolved that the l.aboor moverrent publicize to waten 
available courses in basic leadership skills such as pli>lic 
speaking, grievanoe procedures, etc. 
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STATISTICS Jll'1D EVAU.IATICN (N WGfN :m 'lliE \..ORK FORCE crnFERENCE 
* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * 

Nl.l!lbe.r of people .registered for both days 
Nmber of peq:>le .registered for cne day 
:Resource and planning people 

233 
9 

49 
Nmber respc:t1ding t.o questiamaire 121 (46% of 

all participants) 

<Note: For sare qu;!Sticns :in the follCM.ng evaluatioo., the 
percentage of aM1>1ers \'men sl:ITl!ed up exceeds 100%. In theee 
questims, the choioes were not mutually exclusive and 
.individuals could indicate more than cne respaise to the 
questicn)·. 

****** 

l. Do you belcng to a miai? YES - 62.8% 
NO - 37,2% 

2. Do you belmg to a professimal associaticn? YES - 16.5% 
NO - 83.5% 

3. ~lhat is the nane of your unim or association? 

Amalgamated Clothing Workers 
Bakei:y and Calfecticna:ry Workers ••• 
canadian Food and Allied Wo:i:kers ••• 
Civil service J\ssociaticn of Cntario 
canadian Oniai of Pttllic &tplC!fees 
Int:ematicnal Catm.lllicaticn Worl:ers Un::i.m ••• 
Intematicnal Ladies Garl!ent Wo:c:kers ••• 
Clltario Nurses Associaticn ••• 
Cntario Seocndazy School ~achers Federaticn 
Oil, Olernical and Atanic Worl<ers • • • • •• 
Oltari.o Public &tployees Intematicnal Unioo 
Pmlic Service Alliance of Canada 
United Auto Wo:c:kers ••• 
United Glass and ceramic Workers ••• 
Mad-laster University Faculty J\ssociaticn 
United Electrical WO.l:kers 
United Steelworkers of Jliterica 
Torcnto Musicians Associ.ation 
Sunnybrock Hospital ~lcyees Union ••• 
Union unspecified ••• . . . 
York University Staff Association 
Graduate Assistants Association • • • • •• 
Canadicn Labour Ccngress ... 

... 
••• 

Participants also nenticned nentie:rship in the follar.ing 
associations: 

... 2 
l 
3 
6 

22 ... 4 
l 
6 
3 
l 
4 
2 ... 4 

... 3 
1 . .. 13 
5 
l 
l 

... 2 
l ... l 
l 
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4. 

Canadian Associati..cn of Professicnal Social Warlcers 
Pagistel:ed Nurses 1\ssociaticn of Oltario 
Canadian Ph;;{siothe.rapy 1\ssociation 
'Ihe Professional Institute 
'!be Canadian Historl.ca.1. 1\ssoci.at.ion 
'.!be Canadian Association of Slavi.sts 
Torcnto Ieal Estat.e Boa:td 
CMAPSA 
Teaming English as a SECO'\d Language Associaticn of 

Oltario 
Inte:maticnal Associ.atim of Fersainel in Ellploynent 

Security 

lmt positicn do you hold :i.n your mien or association? 

Steward . . . ... . .. 
Chl.ef Steward (.includes shq:> steward and 

shcp st:ewal.'d in tra.in:ing ... . .. 
Trustee ... . .. . .. 
President ... . . . . .. . .. . .. 
Vice-P:resident ... . .. . .. 
~coming Secretary . . . ••• . .. 
Negotiatim cairnitt:ee ••• . . . ... . .. 
Woten ts camri.ttee (2 chairpeq:>le) 
~ation Comti.ttee ... . .. 
Executive nerrber ... . . . . .. 

Other positicns nenticried: 

Di v:i.sicnal Chaitrnan, Natiaial Executive Board rrenber, 
Ccnductor, Assistance Director of cr.c, Olairperscn of Wage 
Camu.tt:ee, Educa:tim Chairman, local OlairpersC11, 
Secretary-Treasurer, Financial Secretary, Seniority :Rep, 
n:enber of Wage Ccmni.tt:ee, ITl:!llber of Salary and WOJ:k 
cat di tic:ns Ccmn:i. ttee, ITE!llber of Gifts Ccmni ttee, rrember of 
Political Actial a:mni.ttee, nenber of umaned oc:mni.ttee, 
OFL ~legate 

12 

8 
2 
3 
3 
4 
3 
6 
2 
4 

Participants 'Who belmg to professicnal associations menticned 
the follcw.ing positicns: 

President, Vice-president of local chapter, representative 
of local chapter ( 4) , organizer, nenber of Status of Wooen 
Task Group, camtl.ttee ltEitber (2) 

Sate people held more than cne position simultaneously. 

5. Ho.~ did you hear about the ccnfei:ence? 

Fran unioo local (and other unim channels such as 
OFL mailing, labour councils, bulletins, etc.} 53.7% 
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F.ran Centre for Wcn:en (.and its ccntacts such as 
local libraries, waren's. groups, etc.) 

n-an friends • . . . . . . .. 

Fran your professicnal association 

Fran nedia pwlicity • . • • •. 

6. l'.hy did you a::ne? 

... ... 

For information en woren' s positim in unions ••• 

... 

... 

For information en waien • s position in the work foroe 
To plan to get involved in Sate kind of action 
General interest ••• 
I was sent as a ,:epresentative by a group ... 

Other: 

To change laws for waien 

22.3% 

14.0% 

9.9% 

naie 

44.6% 
62.0% 
41.3% 
25.6% 
20. 7% 

To link with rey regular work in hu:nan rights 
BeCOlling organized 
Bell Cmada is being organized and I want a:ntacts with watell 

To get infomation and help oo organizing 1r1organi2'.ed workers 
Becau.se I am interested in helping lllY sisters 
Because I all\ co-oxdinator of waien • s cam:iunity Enplol/mmt 

O:mtre interested in positicn of :ilmu.grant waren 
To lead a woxkshop 
To be part and take part of a future dream (all waren tmited) 
To lea:r:n today's approach 

Other, mspecified • .. • • •• 

No~ ••• . . . ... 

7. What were your expectaticns of the ccnferenoe? 

To plan strategy for action ••• 

... 

... 

0.4% 
1.7% 

To share infannaticn . . . . • • . .. 
For camu.micati.cn and fella'1ship with other working 

48.8% 
42.1% 

Waterl • • • • • • • • • • • • 
To discuss specific prd:>lem3 of working Watal ••• 

other: 

To provide feedback. as a ne.le 
To help :inmigrant waren 
To set up the coalition ~ch was set up 
To make C01tacts 
F.ducational 
'l'o find out which actiai was being planned 

No expectations 
No ans10er 

... ... . .. • •• • •• 

. .. .. • • ••• 

... 39.7% 
61.2% 

2.5% 
3.3% 
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8. Were your e:pectatims fuJ £i l led? YES - 53.0% 
NO - 9.9% 
t.tD\NSWERED - 24.8% 
PARI'IALLY - 12. 4% 

9. Hod would you rate the follcMi.ng? 

Prograrme 
Facilities 
Food 

lhanS\<lered 3. 3% 
other ocrt'llE!'lts: 

not enough ti.Ire 

58.7% 
79.3% 
74.4% 

24.8% 
15. 7% 
18.2% 

Inadequate 
9.9% 

2.5% 

needed rrore ti.Ire to discuss in p.12:nacy 

Bad 
0.8% 

exclusim of Madeleine Parent, the m:,st distinguished (in ll!{ 

opinim) unia'l OJ:'3'anizer of canada and .:imn:i.grant waren, by 
U.S. mim :reps. 

too many speakers for t:iJre available; groups t.oo short 

10. Do you see yoorself primarily as: 

Amicnnen:ber ... . .. 
An maffiliat.ed worlc.ing wanan . . . . . . ... 
A professiooal wanan ... 
A wcrnan . . . . . . . . . ... . .. 
A taxpayer . . . ... 
A pazent ... . . . . .. 
A feminist . . . ... . . . . .. . .. 

other: 

A persm 
A wanan worker 
A wanan who worl<s (not necessarily a professi.ooal) 
A socialist 

. .. 

. .. 

An .intnigrant wo:nan and therefore doubly disadvan~d 
Volunteer, housewife, student 

48.8% 
10.7% 
21.5% 
43.0% 
13.2% 
14.0% 
22.3% 

Camu.tted far over 30 year.; to work re equality and waiien's 
rights but not a "feminist" 

A working wo:nan who is worlti.ng full tine for an association 
which is in the process of becaning certified 

A hmian and nenber of society 
A progi:essiw wanan 
Political activist as well as professicnal m.JSician 
A worker 
A teadier camiooicating inf=ticn to sbJdents through a 

credit course 

thanswered ... • • • l (0.8%) 
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ll. Age distribution of those :re.spending: 

17 - 29 years 35.5% 
30 - 39 " 19.8% 
40 - 49 " 19.8% 
50 - 59 " 19.8% 
60 years and over 3. 3% 
unanswered 1. 7% 

12. 1'3-lat valuable infomlation did the keynote speaker and 
panelists cover? 

Q!neral infacmatian en the status and inc:aie of 
woz:lci.ng waien ••• 

Specific infoi:maticn en hal to take actien to 
:inpI.'Qlle andi.ticns for wODC:i.ng waren ••• 

Factual infoi:mation not knO>lll befo:,;e ••• 
Very little useful or new :info:maticn ••• 

• •• 56,2% 

... 41.3% 
24.0% 

7.4% 

other: 

en Sunday, less than I• a hq:,ed 
perscnal i.nfOlJllatim of wcmen partitj.pants 
strmgly disliked having Wcnen's Bureau, a goverrurent 

organizaticn speak to us; CLlJi•l wanan provided needed 
solidarity 

good e:xperience 
c:J.1Jil of USA 
facts :re a:i:bitratia'.I ccnoe:ming =' s issues 
interesting attitudes - all different 
equal pey for woxk of equal value 
MaI:y COmish was good! 
I enjcy-ed tro5t of the panelists and speaker but did not 

really feel I lea:med anything new 
well-covered 
sore specific new things 
inc:redil>le inspi.raticn; terrific experienoe 
trade unicns must ACT 

13. Saturday Moming Wo.t:kshops: (Note: In sorre cases the 
pero:ntages do not a&l up to 100% since sate peq_:,le did 
not respcnd to all the questions) 

a) I.eaders!u.J2 Develm,eat Yes ~ Partially 
(~uiber of respcndents - 53) 
'.Ihe topic was relevant 77.4% 5.7% 9.4% 
'llle nethod of presentaticn was 

effectiw 26.4% 43.4% 20.8% 
~ere was enough tine for 

discussim 17.0% 60.4% 15.1% 
I was able to participate 73.6% 5. 7% 11.3% 
The workshqi cbjectives were 

reached 22.6% 45.3% 26.4% 
~\" expectaticns were net 20.8% 43.4% 32.1% 
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13. 

other caments: 

b) 

not enough ccncrete cbjectiw.s we.re put forth. Too :nuch 
general discussim 

too m:ic:h tine was spent en intemal p:tehlern 

Yoor~ts In Your U1i.oo 
(N of :respcndents - 35) 

Yes No Partiall:r:: 

The tcpic was rele\l.int 65.7% 2.9% 8.6% 
'lhe nethod of p:i::esentati.cn was 

effective 31.4% 14.3% 28.6% 
'lhere was enough t:iJre for 

discussicn 22.9% 68.6% 2.9% 
I was able to participate 
'llle workshop d:>jectives were 

62.9% 20.0% 8.6% 

reached 22.9% 25.7% 31.4% 
?1t expectaticns we:i:e net 14.3% 31.4% 28.6% 

Other oaments: 

too broad a subject and too varied an experience of 
participants 

there was too little di.mctia, and two .iren daninated 
my idea of a worl:shq, leader is aie who maintains group 

CO'ltrol, who doesn't put forth her/his a,m ideas, but is 
there to guide and to maintain ca,trol. I found it the 
reverse in this workshop. The leader took cc:ntroJ. in 
this gra..ip. 

c) Spzcial Frcblerns of Imnigrant Wo:ren 
Nun:ber of respcndents - 8) 

Yes No 

'Ihe topic was relevant 87. 5% 

Partially 

The rrethod of presentatic:n was effective 50,0% 12.5% 
'.!here was enough tine for disC1JSsicn 37.5% 25.0% 25.0% 
I was able to participate 62.5% 25.0% 
'Ihe wo:ck.shc:p cbjectives were readied 37.5% 25.0% 25.0% 
?,ty e:xpectaticns ~ reached 62.5% 12.5% 12.5% 

di The ~ Issue Yes No Partiall:r:: 
(N of respcndents - 14) 

'Ihe tcpic was relevant 92. 9% 
'.!he nethod of presentaticn was effective 64.3% 
'lhere was enough tine for discussim 21. 4% 
I was able to participate 85. 7% 
'Ihe wox:k.shop cbjecti ves were reached 42. 9% 
?,ty expectaticns ~ net 21.4% 

other came.nts: 

leader was lousy 

14.3% 
71.4% 
7.1% 

14.3% 

7.1% 
7.1% 
7.1% 

28.6% 
42.3% 
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14. 

15. 

Strategies for 1\cticn Workshq;ls Yes No Partially 
(.Nll!l'ber of :i:espa,dents - 83) 

The tq>ic was relevant 62. 7% 6.0% 3.6% 
'llle net:hod of presentation was e.ffecti.ve 51. 8% 13.3% 19.3% 
'.!here was enoogi. tine for discussi.a. 25.3% 54.2% 10.0% 
I was able to participate 62.7% 10.8% 8.4% 
'1he WOikshop cbjecti ves were reached 28.9% 16.9% 30.1% 
My expectatims were net 25.3% 27. 7% 26.5% 

Smday Moming Warltsh.cps 

a) Child Ca:i:e Prd:>lem. Yes No Partially 
(Nwber of Fespcndents - 10) 

The tq:>ic was relevant 100.0% 
'Ihe irethod of p:resentati<n was effective 60.0% 20.0% 20.0% 
There was enough tine for discussicn 50.0% 30.0% 20.0% 
I was able to participate 70.0% 10.0% 
~e wo:ckshop d:>jectives we:r:e reached 40.0% 10.0% 50.0% 
My e:iq,ectations i.e:re net 40.0% 20.oi 40.0% 

Other c:aments: 

b) 

c) 

not clearly helpful in de-.eloping stxat.egy since thexe was 
a diffexence of opinicn en strategy re industrial day­
care vs. camunity daycare 

Doing 'lwo Jd:ls Yes No Partially 
(Nun:ber of respoodents - 24} 

'Ihe topic was relevant 75.0% 4.2% 
'n1e n-ethod of presentation was effective 58. 3% 12.5% 8.3% 
There was enough t:i.Jle for discussioo 41. 7' 29.2% 12.5% 
I was able to participate 75.0% 8.3% 
'Ihe workshop cbjecti ves were readied 37.5% 12.5% 29.2% 
My e:xpectaticns -were net 41.2% 16.7% 20.8% 

Political 1\cticn Yes No Partially 
{NIJl'ber of respcndents - 71) 

'!he topic was relevant 81.7% 1.4% 7.0% 
'lhe irethod of presentatim was effective 53.5% 14.1% 18.3% 
'lbere was enough tirre far discussiai. 33.8% 50.7% 5.6% 
I was able to participate 63.4% 4.2% 19.7% 
'Ihe wor;kshcp objectives were :reached 43. 7% 15.5% 22.5% 
My e.xpectati.ms were net 43. 7% 18.3% 22.5% 

Other caments: 
very angry that a ccnservati.ve .menber, anti-labour and pro­

wage ccnti:ols, had been asked to lead the workshcp. 

although I du! disagree with sare points, this wod<:shop was 
interesting c11d lead properly throughout. 
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16. What actiai do you intend to take en matters disC1JSsed at this 
ccnference? 

Get involved .in setting up a futu:te organization of 
uni.al waren .... 

Join a future oxganizaticn of mim waien 

Worlc actively through IT!'l:' c,,-m unim local or 
... 31.4% 

24.0% 

professicnal association • • • 54.5% 
G;t actively .involved in oxganizin9 around me of the 

iss12s discussed at the ccnfe.J:enoe ll. 6% 

Specify: - after sdlool dtl.l.d-care in school 
- male and female stereotyping 
- civil servants to be actively alla-led 

to participate in poll tics and 
electi<:ns 

- the coalition of uni.en waien 
- closing wage gap {.re-negotiating) 
- wages, OC1Tpu.lsoey ai:bitrat:u:n and 

fi:eeze 
- unicns, wages, ncn-unimized waren 
- equal pay 

G;t involved in existing political st.tuctures or 
\varen's ~ • • . . • • .. •• 

Wol:k en l.Jl1?lellenting resoluti.cns 
Take political action ••• 
Establish and maintain close cai.tact with other 

woi:kin9 ware.n ••• 
Pranote affintative action programs in my caipany, 

unia,, or association . . . . .. 
Keep en with pre.sent activities ... 

Other caments: 

19.0% 
16.5% 
24.0% 

44.6% 

33.9% 
33.9% 

I could not specify me particular action as I wish to do 
all I cal to help worldng waren attain their goals 

I plan to rreet with other irmri.grant feminists m a regular 
basis 

in favour of a "Worell in the Wol:k Forc:2" organization 
because I am male, I dcn't folle%'1 many of the questkns 
to take caiclusicns to a unioo rrenbership neet:i.ng 
d~ to the discriminatory e.xclusicn of those waien att.ending 

this ccnfe:renoe, who are .involved and in ... g,eesuent with the 
principles of the trade uniai iroven:ent but who are, at 
present, not treld:>ers of an organized trade un.i<n, I will 
be unable to participate in the ooaliticn establisheii at 
this ccnferanoe of waien in the work force 

working with :i.Jl11nigrant ware.n to help raise their level of 
tmderst.and.ing of rights, etc. 

no action - I jU5ti.fy my choice as being a housewife, m::,ther 
club WCJt\:11'1 and volunteer perscn 
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I would Like to help with setting \l' a fub.lre organi.zatiat 
but as the resoluti.cn was passed, I am unable to do so 
sinoe I am in .managen:ent and the:r:e.fo:re unable to belcng to 
a uti.cn. I am disappointed that the i:esoluti£:n ccnceming 
futlll:e acticn excludes unorganized and nai-1.ln:icn waren 

research into wo:d<:: experiences of wcrren 

GENERAL ~ ABOUT cmFERENCE - 13. 2% 

l. a) '.Ihe program was entitled "Wcmen ill the Work Force", not 
"Waren ill Trade Unions" • '.Ibis was very trade uni.on 
oriented. '!bus, though l gained infOl:Jlaticn about trade 
unicns, I leanle.d very little about professicnal miens or 
associatials and this was extren:ely disappomting. 

bl I found the leader of the Strategies for 1\cticn Workshop 
sectim which I attended far too cpinicnated to be a leader 
of a "dis=sicn group". Rather than encourage ideas fran 
pec:ple ill :respcnse to statenents made by group irem:iers, 
she answered all statenents herself. 

c) 'lllere has been a lot of talk about "catching up". Who do 
we try to catch up to? t-.'ho decides when we have caught up? 
Surely there will always be peq>le who feel -we have just a 
little more "catdti.ng \Jl" to do - to the detr.iirent of 
others. 

2. a} I did not c:aie to this ccnferenoe to be "dictated" to 
about socialism or political parties, i.e., N.D.P. I 
wasn't inpi:essed with talking dc,.,m other political 
parties. • 

b) Panel discussions: l,!f interp:retatiat of panel discussicns 
must be totally wrmg for I was disappointed that it 
oc:ns.isted rrainly of people gettmg up and "lecturing". I 
thought it was going to be 1t0re of a pro/coo debate. 

c) I feel that ccnsidering this caiferenoe had been in the 
wo:dtings smCE Septell'ber 1974, it was not organized 
p:rq,erly. I think we should have had rrore info:i:rnaticn en 
the caitent and the role of the Acticn Group. Areas 
(locaticns) should ha:1/e been ad:l.ertised better or 
instructions given better. 

d) nti.s ccnfe:J::ence, "Waren in the Worl<:. For<:2" , was what was 
advertised, not trade unicn waien. I was very upset with 
this for all working 1'10len W1.0 are organized are not in 
trades but are professi.alals. By using the woxd "trade", 
you're excluding approximately 20,000 nurses who are 
professimals. 
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e} In general this ccnferenoe was intezesting but I. hqie if and 
when there's another it will be more "worldng waren" 
oriented and also better organized as to roles of different 
individuals involved in the ccnfe.rence. 

3. I am .interested .in getting feedback £ran this OCrtference. 

4. I certa.inly hq;ie that this ccnferenoe was not designed in any 
way to further the position of waren cnly in Torcnto but to 
unite waien .in the work force across the countl:y and around 
the world - not only organized but also morganized wonen. 

5. Problems arose at the end of the. a:inference because the 
ccnferenoe was not clearly identified as tr~uti.cn oriented. 

6. a) A suggesticn that panelists be Limi.ted to speaking for 
five minutes initially to enable l!O?:e tine to be given to 
(llESticns fran the floor. 

b) 'lhe chairperscn for the final discussicn should have been 
experienced in procedure. 

7. May I suggest that .in future the chairpersm of a p.lenacy 
sessicn be saiecne well-acquainted with parlianentacy procedure? 

8. I was .invited as a feminist m your mailing list. I an about 
to enbark en rror graduate oourse in waien • s studies at Atkinscri 
Col~. After six years of extensive field woxk in the 
Waren' s ~t, I observed the split (as waren always a.re) 
dur.ing the conference proa!!ss between the feminists and the 
trade uniati.sts' attitude "be nice to our brothers". By not 
wanting to be destructive to the Ccnferenoe, I remain silent, 
for I feel that there has not been made any provision by the 
cauerenoe planners for a place for rre to speak. 

9. What is a bona fide ne.nber of a collective bargaining group? 
Does the Coalition of Imnigrant and Mi.grant Agencies qualify? 
We're not unorganized. 

10. I had to leave at 2:00 p.m. as we are having elections in our 
local at lffiidt I am ruin:ing for a position. I leave here 
feel.ing and hoping I'm wrm.g but it seems that this caifere.nce 
and future cnes may be duected to the 'l'ora\to area cnly • 
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ll. General caments oo unialS in canada: I am an:bivalent en this 
issue. ~ feeling is that many so-called "intemational" 
unicns do not always uphold the inte:i:ests of Canadian nen, not 
to speak of canadian waren! In the case of the Dare strike, 
the "international" .representative was q:,posed to the stand 
taken by the Da:x:e woren. 

12. Not enough interest given to unorganized groups; poor 
leadership en panel en behalf of the Centre for Waren. 

13. Tock en trends of being discriminated against as a ncn-neni:ler 
of trade unicn. ~ first neeting en involvarent with 
organized labour at the ccnclu:'ling :remarlts and report f.tan 
Actia, Group and I am not so inclined to let this group of 
WOlEl'I rep.resent ne. 'lhey were mable to inspire ne to folio,, 
their lead. By 3:30 the c:rowd was walking a,,ey. Poor 
leadership. 

14. Catfe:cenoe was poorly organized - ccntinually told -we we:i:e 
running behind schedule. 

15. I thlrik that the ccnfez;enc:e should have clearly stated that it 
was for mien, oxganize.d wcm:n. Then those of us who are 
unoiganized would haw understood our posit.kn clearly fran 
the beginning. nie o:nfe.rence todc a quick tum fran 
organized to disoxganized. 

16. F.ran what I could see of the Ccnfexence m Smday and fran 
mat the perscn who attended in my place en satuitlay 
experienced, I thlrik that the ocnference was verJ sucoessful. 
It is eJCO?llent that it happened. Cmgratulatioos to the 
01:9anizers! 
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DISSENJ.'ING CFrnICNs 

'.lhree dissenting staterrents were :recei18:l fran individuals who 
participat:ed in the ccnferenoe. Ole waian, an anti-war activist, 
ellpl:eSsed d:i.Qippointma!nt in the trade uni.en ercphasis of the 
ocnfere.noe, say.ing that many wmen who are cxru::etned to ~ into 
managetent are also in the woJ:k farce. She felt that present unicn 
policies -were not being adequately critici?Pd and was not ocnvinoed 
that wcmm would dlange these policies when they achieve po;,.,er in 
the uni.ens. 

Another participant deplored the failure of the ccnfe:renoe to 
include Maceleine Parent, who has been organizing waren for 35 
years. She urged that male-invented barriers shoold not be 
~d to divide. wanen. 

A m?J!ber of the 1\ct.i.cn Group sti:imi.tted criticism, of the ftncticru.ng 
of that group, d'larging that the ooalitial :resoluti.cn presented to 
the plenary by the Acti.oo Group should have :read that the coali ti.en 
maintain liai.scn with the liEube.tsh:ips of the ~ur Council and 
O.F.L. '!his was the wording of the .tesolut:i..cn originally passed 
throocjl. the 1\cticn Group, she said. Ha-iever, the references to 
organized labour~ entirely delet:ed by an anenarent in the 
plenaey. 

In addition, an ext:ensi-re stat:.errent regarding the "green paper" 
en im'IU.grati<n was received with the note that it had been passed 
in the wo.ckshcp en imni.gr;nt waten. Ha<rever, we have no evidence 
that it was passed. 
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'lhe role of the c.entre for Waren in this CQ'lfe:renoe was to facil.i.tate 
and not to direct the caning together of all kinds of working waren 
to discuss their mutual cmoems. As a fir.st step ta<rards tlri.s end 
we forn:ed a planning canuittee representing the oc:rnnunity of worlting 
wmen. Sate d!anges in the carpa;;iticn of this camri.ttee occur.red as 
a :result of various factors and it socn becane apparent that wonen 
were subject to many pressures whidl. would inevitably affect the 
proceedings of the ocnferenoe. ~ felt strmgly that we wanted those 
present at the ccnfel:enoe to affect the outcCJte, and therefore chose 
the system of small wod<shq:>s reporting to the acti.cn group. 

'!his plan was optimistic. Sare participants at the cxnferenoe were. 
afraid that any organizing group would be manipulative in a 
destructive way. '!he existence of cne CJrolt> with a specific 
functicn prcvdred fea:i:s of c:.ne group daninating. 'll'le system of 
f-eedba~ f:r:an the workshops also b:i:cke do,m. Not all the worl<shop 
learers attended the April 12th neeting or fully \Jllde:rstood the 
aim. of the planning group to p.rodooe acticn. 'lllere were sate last 
minute dlanges when saie leaders becane ill, and eiibarrassnent when 
two leaders defaulted without notifying us, leaving their groups 
leaderless. 

'lhe :real p:ccblem, bc,;,iever, was p:ccbably the need for airing views 
fully before action coold be planned. Many people cu111e:nted that 
there was not enough tine for each workshop. During a two--da,y 
oonfe:r:enoe tine does not pe:cmit the full developrent of the p:cocess 
fran eicploring issi:es t.o fcml1lllating soluti01S. Ro.ever, both 
kinds of activity did take place, in spite of sate ccnfusicn and 
difficulty, and the anbitiOlS efforts of the ornferenoe wei:e not 
without results. 

For instance, nm-uni.en wcrren had the opportunity of neeting and 
lista!ing to uni.en waien. For sare it was a revelation that 
unicnization, h~ desirable, does not guarantee an end to 
waren's problems in the wotkplace. others :r:ecogni.zed the value of 
unicnizatia:l. and envied the sense of sistei:hood dem:rlstrated by 
the uni.en waren. J\m:ng the feminists at the cmference there 
appea:i:ed to be a feeling that uni.an ~ were not fully 
appreciative of the principles of ferninisrn, that their pra9Mtic 
approad:I was not :radical enough. 'lhese diffe:renoes, \odri.le painful 
to experience, nevertheless faced a kind of reality' test. 'lhe 
cmfe:renoe participants did take ai~a'i irore infoi:mation about each 
other than they had had before. We can agree that this 
particular aim was adequately net. 

Although the coalition resoluticn as ultimately passed excluded 
ncn-unicn wc:rren, this was a direct result of the nunbers of trade 
unicn woien attending and the sb:tng expression of their legitimate 
needs, rather than a caitrived outoare or an abnegation of 
respcnsibility by the Centre for Waren. l'.bile the uni.en wCJten new 
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carry the responsibility of forming and givi.n-;r strencrth to the 
, .'.)a)j_ticn, the centre for Waren does feel an obligatioo to the noo­
union wooen. During the ccnfe:rence the ncn-unim waren made a 
st.rmg statenent of their desire to be included in an effort to 
unite for reoogniticn and better treabtent. M= will try to 
support the aspiraticns of u-iorganized woi:king waien by sore 
further actiai, :i.n the hq:,e that the coalition will help us in 
this effort and remain sensitive to the larger unorganized segment 
of the female =rk foroe. 

A truly repx:ese.ntative organizaticn for wozking waren is p:r:d>ably 
not feasible at present. 'lhe:x:e are many barriers to ove.rcare. 
Q:nflicts between different unicn affiliatiJ::ns, between views of 
professiatals and trade uniati..sts, between yomg and old, and 
betl;een political parties have to be faoed and resolved so that;-a 
diversified group can find a basis for functiatlng. t~ hq:,e that 
the OCJ'lference was a step in this di.:rectiai. 

v4lat the ccnference dem:nstrated was the st.rmg motivaticn of 
waren to take actim to i.nprove their situatials. '11le waren 
attending were not passive cbserve:rs but vocal participants engaged 
in the very real struggle to 1'101:k out problems. 'lheir energy and 
camu.ment is the souroe of future acticn. '111e first neeting to 
fonn the coalition has been held, with 75 waien attending (see 
Jlppendix C} , and a steering ccmni.ttee is making plans for a 
follnding ccnvention in the fall. ~ hope to see tlle irovei:rent 
begm at the Waren in the Woz:k Force ocnferenoe carried fOIWard 
m as nany £rents as possible. 
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l!PPENDDC A 
*"'*"****** 

IN'lERIM FINJ\NCil\L ~ {To June 30, 1975) 

Grants: 
secretary of State, canada . . • . . . . . . . . . . . . . .. 
waren's Programs Divisim, cntario Mini.stcy of Labour 

~gi.stration fees ••• . . . • •• ... 
Carling-O'Keefe dcnatim ••• . .. ... 
Sale of CCl'lferenoe buttms ••• . . . • •• . .. 
Total ... . . . ... . . . . .. . .. • •• . .. 

Labour Council of ~litan Torcnto •• • • •• 

Hcnoraria for speakers, panelists, and wox:kshcp leaders 
ati.J.d-ca:re pe:rscnoel and S\.JR?lies . . . ... 
Travel for speakers ... . .. ••• 
AUdio-visual tedmician ... . . . . .. . . . 
Food expenses . . . . . . ... ... .. . 
Bus tr.nsportatiai. frcm swway ... . . . . .. 
custodial servicas ... . .. ... . .. .. . 
Registraticn expenses ... . . . . .. ... .. . 
Plt>licity (brochure and ccnfezenoe buttcns) ... . .. 
Office sui;plies and duplicating expenses ••• ... 
Miscellaneous expenses . . . ... . .. ... 
Total ... . . . . . . ... . . . • • • . .. . .. .. . 

Ero'lMAl'EO AOOITlINAL EXPENSES 

Printing of c.cnferenoe Report ... . . . ... .. . 
Mailing of caiference report ... . .. 
Duplicating cxsts ... . . . . .. ... . .. • •• . .. 
c.mfex:enoe alXli.o and video tapes . . . ... .. . 
Total. 

3,500.00 
1,000.00 

2,410.00 
47.25 
42.80 

'J,000.05 

••• 1,000.00 

... 1,020.00 
244.01 

. .. 393.25 . .. 41.25 
2,006.00 

336.50 
120.00 
68.58 

• •• 448.19 
135.33 

8.51 . .. a,821 • 62 

1,500.00 
100.00 . .. 15.00 

· 250.00 
1,865.00 

Note: All funds xemaining after outstanding eJqJE!rlseB a:i:e paid will be 
transfened to the ooaliti.cn which was established at the c .... ,fe:i:enoe for 
its founding ccnventi.cn as 1-iell as t.o assist the Oa!ntl:e for Waren in 
preparing a follcW-q> program for morganized working wooen. 
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APPENDlX B 
**"**"**** 

SATURDAY, MAY 3rd 

9 :00 a.rn. - legistraticn 

9:30 a.:m. - Keynote J\ddi:ess: 
nHave T.tade Uums Iet Waren Dc:,;o/n?n 
lb:;erna:ty Bra,in, M.L.A., B.C. 

10:45 a.m. - l'iol:kshops: 
"'Wananpcwer in 'nle Trade thicn M:Jvenent" 

(3 secti.a,s for each wo.!XShop) 

1. leadership Il:veloprent 
2. Your Rights In Your lru.a'l 
3. Special P.rd:>lems of ilmtl.grant Waren 
4. '1he Wage Issi:e 

12:00 p.m. - .llNCH 

l: 30 p.rn. - Panel Discussicn: 
"Act.icn OUt of 11.nger" 
Macy Comish, Labour :!elaticns Law:rer 
.llpril Coult.en, .Alralgamated Clothing Wo:dcers 
Sandy Stei.nec:ker, Camnnity Worker, Y.W.C.A. 

3: 00 p. m. - l'ial:k.shops : 
"Strategies for J\cti.m" (10 sectiais) 

l\'ctia, Group (trellbers of this group to cmtini:e 
through to Sunday fo:cmulating resolutims and 
future action) 

SUNDAY, MAY 4th: 

9:30 a.rn. - Panel Discussial: 
"Is Iegislaticn the Answer?" 
Evelyn Al:m$t:J:cng, thited Electrical Wo:i:kers 
Mamie Clarke, Director, Wcmm' s Bureau 
Kay Eastham, Di.rector, 1-i'aten en:wn Errployees 

10: 45 a.m. - Wol:kshcps: 
"Issues for WOJ:king Waren" {4 sections each) 

1. Child-Caxe Prcblems 
2. Doing '.IWo Jabs 
3. Political Action 

Acticn Groi.t:> (ocntinU;d fran Saturday) 
12: 30 p.m. - LlN(l{ 

1: 30 p.m. - Q:ncJ.uding Remarks: 
"Ta<lal:ds a Better Futw:e For Wonting Walen" 
Yvaine Tr-ewer, Olta:rio Nurses .l\ssociaticn 

2 :00 p.m. - Beport fran 1\cti.on Group 
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NOTICE or FOi.LOi/ UI' ~mrtrnc ·ro 'iHE CONl''!'.RE!lCI:: 

THURSDAY, June 12, 1975 

7:30 p,rn. 

33 Cecil Street, Toronto, Ontari.o 

I 
I 

r 

l -----.-.-----------··-----------------.... ----------------------------·---------------... ---------------" 
(Please tear off aloni; the dotted line and <leposit in the bol'es availablte throuehout the roo!>) 

0. P.E. I. U. 
Local 343 

I'm internstcd in attending the above meeting on 

! cannot ~r.tcnd the m<ll'tlr.g on _______ but I would like 

lh.uili(,r C:ol.le9e to pl.iced on tloe m.iilinr, list for future meetiq;s. 0 
C.S.1\.<J. 
002;l8)1 

N/ll·li::: 

ORGANlZA'CION; 

____________ 'i.'f.l.El'HO:-l,:: 
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l!PPmDJX D 
**lit******* 

'.!he foll~g telegrams we:ce sent in accordance with the re.sire 
of the plena:cy sessu:n and signed, Waren in the WoJ:k. Force Cmfe:tence, 
297 participants, Torcnto newspapers were infoxned ilmediately 
follc:Ming the oanfe.tenc:e. 

To: PriJre Minister 'l'r'ureau 
Otto Lang, Minister of Justice, Ottawa 
Jemie Otoquette, Minister of Justice, Ql.ebec 

'l11e IQ!Bl in the Wodc Farce Ccnference supports the acticn of 
the .illmesty Camlittee for Dr. ~taler whidl calls for: 
a) the cabinet to use its Royal P:rerogati-ve to camute the 

sentence of Dr. M::n:gentaler and 

b} to :release Dr. ~taler ilmediately 

To: Jc:hn MacBeth, Minister of Labour, Queen's Pai:k 

The Waren in the Woi:k Ferre. C'.cnfe:i:enoe demands that the 
provincial Minister of Lcilour enforoe the mininun wage of 
$2.40 per hour and that bmuses and camii.ssi01S, fringe 
benefits, etc. previously enjcyed be unaffected by such 
enf Ora!lllent. 

To: William Davis, Premier of Oltar.i.o 

We demand the resignaticn of the Minister of Labour because 
of his admitted inability to carprehend and enforce the equal 

) pay for equal woi:k legislation in the Province of <xltario. 
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Shelley 1',chescn - O\tario Federatiai of Labour 
Pauline Anidjar - 1\ssociaticn of Q:mrercial and Technical 

Enployees 
Angela Arkell - canadian Uricn of Public ED:ployees, Local 1000 
Evelyn AI:mstrcng - Utlted Electrical WOD<e:rs 
l\pril Coultcn - .Amalgaroa:te.d Clothing Workers 
~ate Krakauer - O!ntre for wareri, Hunber College 
Leslie La,,lor - carmmity persm 
Derma tee - O!ntre for waren, Huiber College 
Ima Sami.s - fomerly Canacfuin Food and Allied WOlXers 
Florenz Seydluk - office and Professimal Enployees Intematicnal 

thlcn 
D:!.bbie Stickle - Laboor Cooncil of .t-etro Torcnto 
YVCJ:ll'le Trt:,.;,er - Ql.tario Nurses 1\ssociati.on _ 
SUsan vander vret Opportl:nity for l\dvancerent Project, Centre for 

Walen 
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Shelley Achesat 
Oltario Federatiat of 

Labour 
15 Gervais Dr, Suit:e 202 
1XN MILLS, 01.tario 

Judi.th l\&m 
Mayor's Task Force a, 

the Stat:us of WcJTen 
6th Floor, East Ta.er 
City Hall 
TOrom:>, cntar.iD 

Jane Adams 
106 Bema:i:d Avenue 
TOR:Nro, Cntario 
(F.O.C.A.S.) 

Jane Ai.ten 
100 Leeward Glenway 
rol'Ol'lO, cntario 

Pauline Anidjar 
A.C.T.E. 
15 <£rvais Drive 
en-I MILLS, Oltario 

Angela Arkell 
244 Eglintcn Ave E 
'IOR:N'ro 12, O'ltar.iD 
(C.U.P.E.) 

Bamara Armitage 
58 She:i:wood Ave 
.Apt l2 
'IO:R:NTO, Oltario 

Euraline ADnstraig 
2260 Westen :Road 
WES'KN, cntario 
(I.C.W.U.) 

E"l!elyn Al:mstl:cng 
United Electrical Wox:kers 
411 Clendenen Avenue 
lORCNJX> 9, Ontario 

APPJ:NDIX F 
********** 

Auchey Austin 
Citizenship Bureau 
Ministi:y of CUltui:e and 

Pecreat:u:n 
24th Floor, 400 Uliversity 
'roIONTO, Ontario 

01.ristine Bai.rd 
343 Lakemore :Road East 
.Apt 2 
MISSISSA!XiA., Chtario 
(C.U.P.E.) 

Abigail B Bakan 
197 Doveroourt P.oad 
'IOION'IO, Cntario 

Sandra E Bannick. 
4 PalJre:rstcn Square 
TO!Ol'ro, cntario 
MiG 2S7 

Pat Barbour 
2601 Bathurst Street 
Suite 402 
'.ro:RCN'.I'O, Ontario 
MiB 2L5 

Liz Barkley 
l.l2 Winchester Ave 
l\pt 3 
'lQOCNl'O, en t. .M4X lB4 
{o.s.s. T.F. l 

Judy Barnes 
1100 Hillier Street 
PETERBO.ROUGi, O'ltar.iD 
(U.E.W.) 

Kath;y Beeman 
54 Cecil Street 
roKNTO, entario 
(C. U.P .E.} 

T. Bell 
l3 San Vitc,,qay 
'IORCNro, Ontario 

1'::lis Bedatd 
82 .Mayfield Avenue 
TOFOffl), Chtario 

Bennie Best 
24 G:!m:ge Street 
ALLIS'ltN, Chtar.io 

Janice Best 
7 St Dennis Drive 
J\pt 907 
o:tt MILI.S, O'ltario 
(O.P.E.I.U.) 

Juiith Biggi.n 
90 Queens Avem:e 
'.roR:Nro, Ontario 
(B. & C.} 

hlll Bishop 
6171 Bathurst Street 
.Apt 310 
WILLOIDME , Chtario 

Linda BlaclG/ood 
108 Isabella Street 
Apt 918 
'IDRNro, Ontario 
M4Y 1N6 

Danielle Bainah 
150 F'ax:nharn Ave 
Apt 306 
TOrol'l'O, cnt. M4V lH5 
(A.C.T.E.} 

Anu Bose 
22 Ieq,old Street 
TOlOl'ro, cntario 

Ken Bosten 
109 Hiscock Blvd 
W1'0l'l'O, Cnta:ri£> 

Christine Bottineau 
58 Main St=et 
Nffi MMKET, cntario 
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Cathy~ Ba:dlara Cane.rtl'I Alice Chlist 
Dept of Manpo,ier and 4 De~Pl 545 The West Mall 

Imtli.grati.cn rom;rro, Ontario Apt 707 
2180 Yonge Street E:roBICa<E, O,tario 
Canada Square .Margaret Cmpbell, Q.C. '.IOR:Nro, Cntario 

314 Jarvis St .Marnie Cl.axke 
'l'Ol<CNl'O I Oltario 34 Kings ~ Road 

Jcyce B~:onan 'KlR:lm'O 18, Cntario 
10 SWiss Hts Road 

Nelisa Ccm'pbell RR 12 
CSHl\WA, O'l.tario 16 Earl Grey P.oad Shirley Clark 

'roRCN'l'O, exi.tario 370 Dixcn Road 
Apt 104 

Jean Bratrud 
Glenna Carr 

WES'IOT, Cntario 
119 Sprua: Street 
Ol'l'AWA, O'ltario Walen' s Co-m:dinator, 'mIA 

{P.S.A.C.) Frost Bldg North Vicki Cliftcn 
6th Floor, Queen's Park 165 Erskine Ave, Apt 203 
'roIOrn) I Ontario TORCNTO, Cntario 

Barl> B:red:al M4P lYB 
RR 13 

Tina cartwright 
(O.N.A.} 

'lTIIERr<N, Ontario 
53 Binbrok Foad 
SC!\llBOrotG:i, Ontario Annette Clough 

Bev Broadfoot 169 Ho,vl.and Ave 
7 Ad<:es Avenue, Apt 2610 

Ellen Olapman 
'lQF(N'lO, Ontario. M5R 3B7 

TORYIO, Cntario 
Citizenship Bureau 
Ministry of Culture and Beth Collen 

Rosemary Bra,m, MIA Reereatiai 665 Eagle!rount Cre.s 
4750 Belm:nt Avenue 24th Floor MISSISSAUGA, <ntario 
W\NCOUVER, B.C. 400 Ulive:rsity Avem:e {O.P.E.I.U.} 

WR:lN'lO I Ontario 
W=ndy Bryans Batbara Carptal 
302 High Pa:i:k Avenue vedaehapnal 3 Superior Avenue 
'lOR:Nl'O, Oltario 200 Gateway Blvd, Apt 406 ro:i:ono, Ontario 
(O.I.S.E.) IXN Mil.IS, Ontario (u.s.w. > 

(C.S.A.O.) 

Bea Bryant Fa1] Q:netta 
408 Csiris Drive Dorothy <lleyne 14 TacanaAven12 
RIOOOID HlLL, Ontario RR l'Jl 'IOro-lW, Ontario 
(F.W.T.A.O.) KE'l'liEBY , Q\tari.o M4T 2B2 

(C. U.P .E.) 

Wandy Butt lee Chiodo 
~tro Torcnto District 1920 ~stcn Road, Apt 1403 Patricia Camelly 

Council of c.u.P.E. NESTCN, Ontario 377 Ridelle, Apt 514 
99 Parl<: Helle CJ:esrent (I.C.W.U.} 'l'OR'.NTO, Oltario 
WILI.a-lOIIIE, <ntar.i.o 

Mary Chlro:,p Mary Comish 
D C".arla Calhoun 106 BJ:arrptcn Road 87 FUller Aven.12 
159 Woodbine Ave., Apt 3 ~CN, Ontario. MlR 3J9 TOR:NTO 3, Ontario 
'IDR:Nl'O, cntario (Ceramic Woi:kers) 
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Bexyl Cote 
63 Wellingtcn Road 
.IOUXN, O'lt.ario 
lC.U.P.E.) 

Maxy Cad<ery 
67 G.:il.fview Ave, 1'pt 2 
'.lUIOITO, Cntario 

Jean Cottam 
31 RodtWaY Cr, J\pt 8 
Ol'TAWA, Cntario 
K2G 0M.3 

M Coulter 
165 Spalding Avenue 
J:XloN.SVIEW, entario 

April Coultm 
J>rnalgamated Clothing 

Wo:drers 
33 Cecil Street 
'l'()}(Nl'O I ()'I tari.o 

HR Cali'ley 
237 Erskine Avenue 
'IOKNl'O I Q'ltario 
M4P 1Z6 
(Radio waren) 

Ruth c:r:echiola 
243 Edgelralt St S 
HJIMILT(N I Q'ltariO 
(Q.P.E.I.U.) 

RcBel1BrY C:rUi.se 
37 Madism Avenue 
'l'QFOffl), 0\ tar.i.o 

.Pnita Dahlin 
Hunan Rights Ccmni.ssial 
125 Brock Street 
SMJLT S'IE MMIE, Oltario 

Teny M Dance 
York University 
4700 Keele Stxeet 
:t:CWIJSVI:EM, Cntario 
(York Uliv Staff Assoc) 

r.rene Das 
40 Ha1edOOd Ave, Apt 2804 
'l'ORll'l'O 5 , Chtario 
(C.U.P.E.} 

~lD<fj 
55 Eglintal Ave E 
'IDJUl'l'O, Ontario 

Jt3jce Denyer 
191 Wailess Avenue 
'IOKN'IO, O\tario 

cym Dillen 
2 - B Fod<a,ray Cl:1'3SC21lt 
S~, Cntario 
(C.U.P.E.) 

JaoqueJ.ine Dineen 
17 1\ildingtm Ave 
~. cntario 
(C.S.A.0.) 

Georgie Debbie 
882 Fennell Ave E 
HAM[L'IOO' O'ltario 

Pearline D'Oyley 
826 COl.l.ega St 
'IDKN'IO 174, Q'ltario 
(C. U.P.E.) 

Sue Dosso 
66 Isabella St, Apt 201 
'.[OIOlTO, CntariO 
cc.u.P.E-l 

Myma.Olbie 
2369 I.,akeshoxe Blvd 
TORN1'0 14, Q\tario 
(U.S.W.) 

Murray Dufce 
67 Golfvi~ Ave., 1'pt 2 
TOR:N'IO, cntario 
(C.U.P.E.) 

L K Dunn 
260 Grantham 
~ 202 , 
ST. c,mmRINBS, O\tano 
(C.U.P.E. l 

~ Eastham 
wcrren cro,,m ErtployeeS 

Office 
Minist:cy of Laboor 
10th Floor 
400 Uliversity Awnue 
'lUKNTO, Cntario 

:Ruth Edge 
eentxe for waien 
Hl.lllber COlJege 
P.O. Bax 1900 
~. Ontario 

Judi th Ellis 
11D Broadway Ave, Apt 46 
'lOIOfflJ, Cntari.o 
(Q.N.A.) 

Joanne Essen 
43 Dunblaine cres 
BR1\MIIIEA, Oltari.O 
(U.E.W.) 

B Famum 
6020 Bathurst street 
TQlO(ITO, O\tariO 

Carol Felker 
72 ~11 Crescent 
I.CNIXN, cnt.ario 

Mary Findlay 
686 Lit tle street 
PE'l'E'.R!lCIRXI, Ontario 
(U.E.W.) 

Barbara Fisher 
15Td:leDtoryDri:w 
Apt 1602 . 
OO-I--ISVIEW, Cntarto 
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Jessie Forl:es Valerie Graham Beulah. Harrlsa, 
740 Kennedy Rd, 1\pt SL RR 82 606 First Stteet 
SCMOOroUGl, Cntario NEWMI\.Rl(EI', Cntari.o u:mx::N, Ontario 

(.C.U.P.E.} {U.A.W.) 
Dell Fralick 
C/o I.c.w.u. Susan Green .Mary Hassard 
!!OK.Nl'O, Ontario 1710 Woodruff Ave 165 Spadina Avenue 

Ol'nlWA, Cn tari.o 'l'Ol10l'IO, cntario 
wcy Fxederi.ck (F.S.A.C.} {C. Y.C.) 
3455 Oekglade Crescent 
MISSISSAUGA, <:ntario Gloria Gmff Joanne Hoffman 
I.SC 1X4 63 O'Hara Avenue 451 Bloor St E 

romm:i, Cntario Apt 205 
Doug Free (O.P .E. I. U.) TOR:Nro, Cht. M41'1' lJl 
704 carnaby Street 
I<INra'l'CN , cntario Patricia Grinstead Joyce Holden 
(C.U.P .E.} 2150 Mississauga Road N 2575 Danforth Avem);! 

Ml'.SSISSJ\IJGA, Ontario Apt 9l5 
Valerie R Freeman L5H 2K7 'l'OKNI'O, Ontario 
28 Helene St N 
1\pt 209 Cha:mie G\:ettel Marianne Rose Holder 
M£SSISSAUGA, Cntario 44 Dewscn 415 Pa:dcside Drive 

TORCNI'O, entario 'rol<CN'ro, Cntar.i.o 
hma F\u:dlella M>R 2Z7 
Citizenship Bureau 1\dele Gugino 
Ministry of Culture and 70 Est.her Iorrie Drive Natalie Hox:batiuk 

Fecteatia,. 1\pt 604 32 Maynard 
24th Floor m:xDALE, cntario 'l'QIDlTO I (ntario 
400 tniversity Ave 
'roKNro, entar.io 

Opal Hamill Yvame Hornby 
96 Lappin Avenue 86 Hmbe.rside Avenue 

Bl:enda Gallagher mR:Nl'O, Oltario TOlOffl) I Cntario 
11 Kingswood Road (U.E.W.) M5P lJ8 
'IDKNI'O, Qlt. M4E 3N4 

Kathy Hamil.ten Pam ljartal j Sue Gill 100 Spadina Road 715 Finch Ave W 
21 - 35th Street 1\pt 506 1\pt 701 
'ro:R:Nro, cntario 'l'Orom:>, Cntario i:x:w,:,svmw, 01.tario 

{C.U.P.E.) (York 1.hiv Staff J\ssoc) 
Wendy Ganey 
31 Dupmt St.teet Veronica Harper Helen Hughes 
TORCNro, Cntario 106 Gledhill Avenue Cntario Hydro F20 

WRCN'lO, Cntario 77 Bloor Street 
Macy Ganeaux M4C 41<8 'l'ORl)l'l'(), Qitario 
64 R:i.ng,.,ay Crescent 
RE:XJll\IE, cntario .l\n.ne Harrington CarolH~y 

268 Pq;,lar Plains Road 25 Ral!bler Or, 1\pt 10 l 
Doiee.n Gold 1\pt 801 ~, Cntari.o 
142 Lynbrook Drive 'roRlffl), Cntario (Waren's Centre) 

H1>MILT<N, 01.tario {O.N.A.) 
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Val Htnnius Daris Kelly I.te:ne Enid Ku.sela 
ll Mac:Master Ave 757 Dmdalk .onve 40 H.i.¢i. Park Avenue 
rorom:), O:l.tario UND(),I, Cntario Apt 1608 
{O.P.E.I.U.} (.U.A.W.l 'l'OF(N.I(), cntario 

(l.C.W.U.) 
Vi:rgini.a Hunt.er Isabel I<ert 
678 Broadview Cit.i.zeiishi.p Bureau Natalie LaRoche 
TOR:Nro, Clltario Minist.cy of Culture and 119 Euclid Avenue ('.ioz:k Faculty Assoc.) Recreation 'l'OKNro, cntari.o 

24th Floor 
Elaine Hygaa:r:d 400 University Ave 

Linda Latendresse 148-B Elm Stre,et 'IUR:NTO, Chtario 
TlM'1INS, Chtario 

'IBtNIER BAY, Chtario ('l'.E.S.L.) 
(C.U.l?.E.) (C.U.P.E.) 

Pat Kei;win 
Nancy Lawand 

Janet L. Jack.sen C/o Canadian Labour Cmgmss 55 St Clair Ave E 
291 Grove St E <J.l'TAWA, 01.tario 

JI.pt 810 
BARRIE, cntario TORNl'O, Oitario {U.E.W.) M.3rlene Keutsch {Secretacy of state) 

280 ~llesley Street 
Marilyn Jcb Apt 703 Leslie Ia•1lor 
304 Brunswich Avenue 'l'ORNl'O, Chtario 

154 Lake Pratenade 
Apt 5 'l'OroNJ:O 14, Chtario 
'IOH:NI'O, Oltario Elizabeth Keyes 

C/0 Canadian Food and 
Chris Lawrence Elaine Johnsm Allied Worlcers, Local 725 30 SWord Street 

615 Hurm Street Suite 302, l5 Ge:i:vai.s Dr 
rorom:>, cntario 

'10:Fa'l'lO, Cntario lXN MILLS I <:ntari.o (Tilles Change Waren' s 
E!Tploynent Servioe) 

Mary Ann Jc:hnstm Holly Ki:ckcamell 
207 Rink, 1\pt 303 93 Parkside Dr 

N.ncy J:a.n:enoe 
PE'IERBOFOUGf, Chtari.o 'IDHNJ.'O, Chtari.o Q'ltario Hydro 
(U.E.W.) (P.S.A.C.) 

1053 Main Street W 
HAMILTCN, Q1tario 

Naani. Jolliffe Marga:ret Klym (C. U.P .E.) 
42 Grange Ave 1484 Altcna Road 
TOrol'l'O, Oltario PICKERING, Oltario 

Lynda Leahy {C.U.P,E.) {O.P .E. I. U,) 
61 Prinoess Street 
PETE:RBOOCIUGH, <l'ltario 

Walker Jooes Julie Knipe (U.E.W.) 
8lA Harlandale Avenue 55 Ermett Ave 
WILI~, Cntario TOKN'IO, cntario 

Denna I.ee (I.C.W.U.} 
Centre for Waren 

Pat J<eaxney Hurber College 
780 Eglintcn Ave W :llenate Krakai.:er Bax 1900 
1\pt 206 Oamtre for lvaren EIE:XD.l\lE, cntario 
'roKN'ro, cnt. M59 lE9 H1.ll'i:ler College 
(O.N.A.) Bax 1900 

Rose Lees rexD11LE, entario 
C.S.A.O. 
20 .Jacksm st Iv 
HJ\MILT<N , Cntario 
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Helen Lenshyj 
Cit.i2.enship Bureau 
Minist:cy of Cultw:e and 

~creatim 
25th Floor, 400 l.h'liversity Ave 
mrom:i, cntario. 

leslie Lewis 
153 aeresford Avenue 
rorar:ro, cntari.o 
(Waren IS Bureau) 

Rita u:x::khart 
26 Cmfe:renoe Blvd 
WEST HILL, Chtario 
{C.U.P.E.) 

Nancy1.J;)gelnan 
88 Bloor St E, Apt 2602 
TOIOm:>, Cnt. M4W lA7 
{c.u.P.E.) 

Sandra Icre 
36 Anelli Street 
roR:NIO, cntario 

Mary Lucyk 
3275 Hcm:u:k Drive 
MISSISSNJGI.., Ontario 
(A.C.W.A.) 

Ma:z:garet I.uxtm 
77 Major Street 
TOlOl'l'O 4 I CntariO 

Sharm Liyms 
c/o canadian Food & Allierl 

Worl<:ers, Local 175 
Suite 302, l5 Ge:rVais Dr 
IOI MILLS, cntario 

laura MacDcnald 
159 Maple Avenue 
BARRIE, Cntario 
(U.E.W.) 

Jess MacKenzie 
26 I.enllOK Street, Apt 2 
TO!lCNTO, Oltario 

Dorothy .MacKinncn 
2AHl.lr!ewoodAve 
TOR:NTO' cntari.o 
(C.U.P .E} 

Sandra MacEac:hem 
236 Sterling Road 
'ro:RCNI'O, Ontario 

Kay MacPhe:rscn 
41 Glengc,,ian Road 
'l'Olnl'l'O, Cntario. M4N lQl 
(N.A,C.) 

Phyllis MacRae 
3 Ella Street 
<:1nMIIA, entario. KlS 2S3 

Leena Magdy 
237 Eileen Ave. 
'roRCN'IO 9, Oltarlo 
(I.U.E.) 

Jill Mcmny 
115 Eglin.ten Ave West 
Apt 2 
roR:Nro, cntario 

MargUerite MaI:q\leZ 
3560 Yoo.ge Street 
1\pt 102 
'J.'Ol(NTO, Chtario 

Phi.linda Masters 
165 Spadina Ave. 
TORCNro, Q:ltario 
(Waren IS !nfODl\ati.cn C,entre) 

1-Elodie Mayscn 
25 Gullirer Road, .l\pt 704 
TOR:N'IO, <ntario 
(York Utlv Staff Assoc) 

i'1/llla .Mather 
138 Brunswick Ave 
'IDR:Nl'O, Chtario 

Marilyn }latscn 
:130 Bruoe Stxeet, Apt 2 
LCNOCN, entario 

Mrs L Mazurk 
RR #1 
Bickle Drive 
CSII.IIWA, en tario 

Daina M:Co:d:>s 
'l"OKN'IO, Qltario 
lO.S.S. T.F .} 

Judith .McCallum 
366 Markham St, l\pt 4 
roKNIO, entario 
{Waren's camiunity 

Ertploynent centre} 

Helen Mc£adlem 
St St.evens Court 
Apt c:208 
ISLINGlOI, Ontario 
(O.P,E.I.U.) 

Maureen~ck 
37 Mad.ism Ave 
'IDR:Nl'O, entario 

Mary McGuire 
2 Superior Ave, l\pt 27 
MIMICO, cntario 
cu.s.w. l 

Mary Jane ~lay 
9 Prinoe Charles Or 
ISI.nlGIW, Ontario 
(C,U.P.E.) 

Fd:lerta .t-t::Lay 
33 Clark Avenue 
WOR-nllI.L, cntario 
(C.U.P .E.) 

Claire Mc:Iellan 
l.95 Shaghnessy Blvd 
SUi~ 715 
Wll..ID'IDAIE, Ottario 
(Waren' s Ccmnunicaticn 

Centre) 
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AgneS M::I.or.inan 
Manpa,ier & Imlligrati.m. 
2180 Ycnge St 
Canada Square 
POBO>C25 
T01011'0, Ont.ario 
{P,S,A.C.) 

Evelyn McKee 
20 Cottingham Road 
'.IORCN'ID, O'ltario. M4V lB2 

Shirley McMillan 
212 Mt Albim Road 
HJ\MII,~ I (ntario 

Ardti.e McMillan 
212 Mt Albicn Road 
Hl\MD.ll'CN, O'ltario 
(C, U.P .E.} 

Sharm McNay 
RR #3 
TIVERTCN, Ontario 
(C.U.P .E.} 

Helen ~illiams 
RR #3 
'l.'01".IENHJ\, cntario 

'le:a:y ~agher 
O'ltario Federation of Labour 
a:ian 202, l5 <£rvais Drive 
rol MILLS, Cntario 

Irene Ma!nzies 
61 Princess Street 
PE'JERIOROUCH, Ontario 
(U.T.W.A.) 

G t,Bssenger 
212 Rosel.awn Ave 
TOR:NTO, entario 
(C.U.P.E.) 

Mitlel Metcalfe 
149 Fanibrook Road 
SOIRBOR:XJGH, entario 
(C.U.P.E.) 

Linda Mi.dlaels 
383 Wd:>um. Avenue 
'l'OlOm), Chtario 
(:I..A,M.} 

Dene.se Mi.tilinellis 
655 Broadv:i$, Ave 
Apt 1409 
~, Cntario 

Joanne Miko 
88 \>,ellesley St E 
,\pt 107 
WR::NID, Cntari.o 
(C.S.A,O.) 

DianaM::eser 
332 Pal!terstcn Blvd 
'roR:Nro, Cllta:rw 
(G.A.A,) 

Emr-a Mcntebello 
37 Farley Crescent 
WES-KN, cntario. MJR 2A5 
(~ramie Wotkers) 

Bemie l"bore 
174 Darlingtoo Drive 
l~ST HILL, cntario 
(U.E.W.) 

1-~lanie ltlo:te 
C/o Y.W.C.A. Bcngard House 
80 Woodlawn Ave 
roOCNIO, entario 

Kamn }min 
140 Erskine Avenue 
-roH:Nro, cntario 
(Q.N.A. l 

Joan 1"brris 
15 - 41st Sb:eet 
roRCNTO s10, cntario 
(O.P.E.LU.) 

Lynda :t-ms 
264 Weldrick Foad 
RlCHM:Nt> lDJ..L, Cntario 
(U.E.W.} 

Gale Mmroe 
545 'lhe West Mall 
Apt 922 
ISLIN<ll'CN, 01.tario 
(A.C.W.A.} 

Evelyn .Mu:r:ialdo 
Cent.re for Spanish­

Speaking Peoples 
107 Dupont St:J:eet 
WI.Ol'ro, <i'ltario 

Patricia Neirm 
305 A Sam:v:n Avenue 
'l'OlO'm), Ontario 

.Marilyn E Newberry 
48 Laverock Ave 
,\pt 301 
RICHM:ND HILL, Cntario 
(C.U.P.E.) 

z.t::ni.queNewtm 
Cit.i.zaiship Bureau Minist 

of CUlture and Recreati. 
24th Floor 
400 University Avenue 
roRNIO, Ontario 

Lorraine Nichol 
3430 Brandon Gate Drive 
Unit 413 
MISSISSAUGA, Q\tario 

Sue Nid1olls 
366 Macy Street N 
,\pt 2 
CSJW~, Cntario 
(C,U.P.E.) 

Corileen North 
456 ?Jertcn Street 
TO!OlTO 7, Cntario 
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Rita Nortcn 
l West Hllllt)er Blvd 
TOR:Nro, 01 tario 

<hristine Nugent 
2369 Lakeshore Blvd W 
J>i:lt 220 
TORlffl:>, Q'ltario 
(Camllnicaticns Unicn of 

Canada) 

Dorothy Nuttley 
s Capri Road 
1\pt 1002 
ISLINGIW, Qitario 
(~ramie Woxkers) 

Scphie Ogurian 
43 Bannc:n Ave 
IDRCN'IO, Cntario. MBX lT9 

Susan Ogurian 
43 Bannm Avenue 
TOR::N'lO, Ckltario. MBX 1T9 

Maureen O'Halloran 
268 Pq>lar Plains PDad 
1\pt 801 
'11'.)KNl'Q I Q'ltariO 
(O.N.A,) 

Mrs s A O'Hara 
120 Rosedale Valley Rd 
Apt 507 
TOilCNTO, Qitario. MAW lP8 

M. T. Cltoljosnov 
135 'fyndall Ave 
Apt 914 
TOR:Nro, Cntario 
(U.E.W.) 

Evelina Pan 
55 Hanewood Avenue 
KITCHENER, Ontario 
(O.P.E.I.U.) 

M. Partridge 
400 Grenfell St, Apt 325 
OSHAW!\., Ontario 
(U.A.W.) 

Beverley PhilliJ?S 
30A Govemrrent Fd. 
TORWro, Ontario. nx 1\19 
(M. T .A.M. R.} 

Elizabeth Plurl, 
9 Dcnwoods :Road 
'.IOR:Nro, Ont. 1'14N 2E9 

Elsie Porter 
1684 Tourangeau 
WllrulOR, Cntario 
{0.C.A.W.) 

Shen:y P~ll, 
Citizenship Bureau 
Mi.nistcy of CUltw:e and 

Recreaticn 
24th Floor 
400 Utiversity Avenue 
TOR:Nl'O, O'ltario 

Sheri Fewell 
109 Lyttal Blvd 
'roKN!'O, Cnt. M4R lL5 

Dorothy Quiggin 
Centre for Waren 
HUllber College 
PO Box 1900 
RBXDALE, Ontario 

Judith Rami..rez 
589 College Street 
'roKNTO, entario 

Nijole Ritchie 
ll Rochefort Drive 
!luite 127 
DCN MILLS, Cntario 

Alma Rooerts 
Children's Services Bureau 
Hepburn Building 
Queen's PaI:k 
'I'ORCNTO I <:ntario 

Dorothy H Rooertscn 
37 Eden Place 
Apt 103 
TOR:NTO, Cntario 

Jennie :Rctlertscn 
23 Dunraven Drive 
TOR::N'ro, Ontario 

l"rs J Rosenthal 
49 Belvedere Blvd 
TOFOm:>, Ontario 
.MSX lK5 
(O.P.E.I,U.) 

Marilyn P.oycroft 
I.e¢slative Assenbly Bldg 
Queen's Park 
TOI0):1'11:), Chtario 

Betty Ruff 
923 St Clair Ave. W 
Apt 301 
TORINI'O, Oltario 

April Rushtcn 
1352 Poprad Avenue 
BAY RIIX'.?ES, Clltario 

Christine Sauchuk 
80 Beverley Street 
TO.RCN'IO, Oltario 

JC/'f Scrn,,eizer 
15 Grand Avenue 
t'Test; Court 
Apt 3 
LCNIXN, 01.tario 

Rosanna Scotti 
Secretary of State Offi~ 
55 St Clair Ave E 
TORCNI'O, Cht. M4T lM2 

Kate Selhat, 
523 St Clarens, Apt 2 
'l'Ol'(NI'O, O'ltario 
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Nancy Seppala Elizabeth Smith Jeanette Swansm 
1835 Bayvie\'1 Ave, Apt 325 Cntario Federaticn of 219 Wtlghi: Ave 
'l'OitN'ro, Oltario. M4G 3E3 Labour 'l'OKN'IO, crttario (O.N.A. l l5 Gervais Dr, Suite 202 

DCN MILLS, CntariD 
Mary Switzer Denis Sextm 
83 Claver Avenue C/o canadian Food & Allied Diane Smi. th TOR:NTO, 19, Cntario Worl<:ers 246 John St, Apt 7 (U.E.W.} Suite 302, 15 Gervais Dr ARl!PRIOR, O:ltario 

00'!! MILI.S, Cntario 
Debbie Tarshis 

Elizabeth Soxbie S Auburn Ave, APt l Florenz Sc_ychuk 393 Mel.rose Street TOlOITO, Cntario 1355 Silver Spear Road 'l'OKNro I Oltario 
APt 1108 {C.S.A.O.) 

Patricia 'Ihcrnscn MCSSISSAUGI\., Cntario 
C/o canadian Food and {O.P.E.I.U.) 

Helen Souter Allied Workers 
28 Benfrisco Crescent Local 633, Suite 302 Geraline Shapiro SCARBOJ:UJGH, Oltario lS Gervais Drive 10 Cloverhill Road (C.U.P .E.) 1XN MILLS, Ol.tario Hl\MILm-1, Oltario 

L9C 3L6 
Mary Spratt Virginia 'l'hcmscn 
31 '.the Palisades 87 Janescn Avenue Janet Shelden 'ro!ll:NTO, Ontario Apt 506 298 Mu:kham Road (United Steel Workers) rorom:o, Cntario RIQR.OID HILL, Cntario 

(C.U.P .E.) 
Iva Stanley 

Barbara Shields 300 B Queen St, Apt 7 Enid 'lhomtm Waren' s Bw:eau SCARBORX/Gl, Oltari.o Citizenship Bureau 10th Floor (F.O.C.A.S.) Ministry of Culture and 4-00 lhiversity Ave 
:Ai!c:reatioo roKNro, Ontario 

Sandy Steinec:ker 24th Floor 
Y.W.C.A. 400 lhiversity Ave 

Florence Shields Bcngaxd House 'l'OKN'lO, Cntario 

I 33 Clarl< Ave 80 Woodlawn Avenue 
'IHOR'lHILL, Cntario TORCN'IO, Ontario Yvmne Tr~r (O.A.W.) (F.O.C.A.S.) Cnta.rio Nurses Association 

Zoya Stevenscn 33 Price Sb:eet 
Ted Sinm:ns 382 l'bltrose Avenue 'ID.R:Nro, Cntario 
15 A Sdlell Ave TO.RCNTO, Qltari.o 
'rolOl'ro, Cntario 

Barbara Trudell (C,O.P .E.} 
Debbie Stickle 130 Fallingbroc:ik Road 
L3bour Council of :M:tro TOR:NTO, Ontario 

Agnes Siwick Torcnto 
21 Park Blvd, Apt 211 15 Gervais Dr, Suite 203 Linda Tunlbull TOR:NTO 14, Ontario OCN .tm:.LS, Qn tario 

2 8 Frankdale Avenue (A,C.W.A.} 
TOrol'lO, O'.ltario 

Judy Stoffinan (I.L.G.W. U.) 
592 Palnexstai. Ave 
'l'Cm:N'ro, Ont 
(!>l'cm!!n 's Bux:eau) 
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Margot Trevelyan 
135 Albany Avenue 
TO!a'lro, O\tario 

Mary Trew 
77 Wind:lester Ave 
Al)t 10A 
TOinlTO, <ntario 

Ann Tryell 
15 Cougar Court 
Apt 908 
SCARBQR:){JQ{, Cntario 

Susan vander Voet 
Centre for Waren 
Hunber College 
P O Bax: 1900 
REXOAIE, O'ltario 

Francis Wacey 
571 l<ingswey 
LCNilCN, O'ltario 
(C.U.P.E.) . 

Bai:bara Waisbe:rg 
15 c.oldstream Avenue 
'IOR'.Nl'O, O'ltario 
(F.o.c.A.S.) 

Lyn Walker 
293 Wright Avenue 
TOlOITO 3, Qltario 
(A,C.W.A.) 

Lois Wattam 
21 clissold Road 
TOl'nl'IO, Cxltario 
(C.U.P .E.) 

Barbara Watts 
100 Cle!rent Road 
WES'KN, Cntario 
(A.C.W.A.) 

Wendy \'Jeeks 
1227 King St W 
IW1ILTQCI, cntario 

Edith Welch. 
606 .First St.teet 
UNOCN, 01.tario 
(JJ.A.W. l 

Daina Welden 
3228 Ycnge Street 
Apt l 
'l'01l(lffl), O'I tario 

Margaret Wilsal 
2 Assiniboine Road 
ro-Nsvmrt, cntario 
M3J llJ. 

Britta Winther 
12 Pen.sire 
TOR:Nro, 01tario 
(C. U.P .E.) 

Marjorie Nitteri 
46 Gray~ Avenue 
SCARBO.RaJGl, cntario 
(O.P .E.I.U.) 

Lynda Wh:ittick 
478 Oshawa Blvd N 
C6Hl\WA, cntario 

Hazel Wigdor 
2323 Lakeshore Blvd W 
Apt 213 
'1'0.l'riffl) 14, O'ltario 

Marycn Wilke 
34 Leith Hill Road 
Apt 110 
WILI.amM.E, 01.tario 

Francis Wilkinsai. 
969 Johnathcn Drive 
MISSISSAUGA., O'.ltario 

\l!enda Willians 
146 Nortlu•lood Drive 
WII.:r.a-10l>.LE, Q\tario 
(P.S.A.C.) 

Lil Wrigh.t 
775 ~teeles Avenue 
Apt 201 
WILI.am.iu.E, Cntario 
(U.E.W.) 

Addie Wyatt 
Amal.gariated r-mt cutters 

and Butcher Work!te'l of 
North Atrerica 

2800 N Sheridan Road 
OIICAOO, Illinois 
U.S.A. 

Neil Yomg 
411 Clendenan Avenue 
'IOR:NTO, o-itario 

t<a.ren Z,eppa 
182 1/2 Lisgar Street 
roKN'IO, Cntario 
(C.U.P.E.) 
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